Board of County Commissioners 1H
Agenda Request

Agenda Item #

Aitkin
County
Requested Meeting Date: 6/13/2017

Title of Item: Ratify Teamsters Non-licensed Essential Unit 2017-2018 Agreement
E] REGULAR AGENDA Action Requested: I:I Direction Requested
CONSENT AGENDA Approve/Deny Motion |:| Discussion Item

I:I Adopt Resolution (attach draft) |:’ Hold Public Hearing*
D INFORMATION ONLY *provide copy of hearing notice that was published

Submitted by:

Department:
Bobbie Danielson

Administration/HR

Presenter (Name and Title):

Estimated Time Needed:
Bobbie Danielson, HR Director

O~consent agenda

Summary of Issue:

A tentative agreement (TA) was reached. The Teamsters Non-licensed Essential Unit voted on 5/30/2017 to ratify the
Agreement. The TA includes a 2-year duration 2017-2018. Summary of TA document attached.

Alternatives, Options, Effects on Others/Comments:

Recommended Action/Motion:

Motion to ratify the Teamsters Non-licensed Essential Unit 2017-2018 Collective Bargaining Agreement and authorize
the Chairman, County Administrator, and HR Director to sign.

Financial Impact:

Is there a cost associated with this request? Yes I:, No
What is the total cost, with tax and shipping? $
Is this budgeted? Yes No Please Explain:

Legally binding agreements must have County Attorney approval prior to submission.



TEAMSTERS LOCAL 346
AITKIN COUNTY

Tentative Agreement Document 5/15/2017
Union vote 5/30/2017
County Board vote 6/13/2017

Article 1 Time Off: Change reference of “Sheriff” to Employer.

TIME OFF

The Sheriff Employer agrees to grant reasonable and necessary time off, without
discrimination or loss of seniority rights and without pay, to any employee designated by
the Union to attend a labor convention or serve in any capacity or other Official Union
business, provided one (1) week's written notice is given to the Sheriff by the Union,
specifying length of time off. The Union agrees that in making its request for time off for
Union activities, due consideration shall be given to the number of individuals affected in
order that there shall be no disruption of the Skeriff's Employer's operations due to lack
of available employees.

Article 18 Personal Leave amended 1/1/2018:
(Current language will apply for 2017.)

Deleted: A regular full-time employee shall be
granted three (3) days (24 hours) personal
leave each year, not to be accumulative.
Employees may elect to use their accrued and
unused vacation, up to the number of hours in
each employee's reqularly scheduled shift, to
complete a personal leave day. Personal leave
days shall be granted on a pro-rated basis for
full-time employees working a portion of the
calendar year {

T

Permanent part-time, seasonal, and temparary
| employees are not eligible for personal leave {| J

Effective January 1, 2018, full-time (probationary and non-probationary) employees shall
be granted twelve (12) hours of personal leave on or about J anuary 1 and July 1, and may
accumulate up to 24 hours of personal leave at any given time. Personal leave is not paid
out upon termination of employment or death. Employees may elect to use their accrued
and unused vacation, up to the number of hours in each employee's regularly scheduled
shift, to complete a personal leave day.

Part-time (probationary and non-probationary) employees shall be entitled to personal
leave on a pro-rated basis. Seasonal and temporary employees are not entitled to personal
leave with pay.

(File note: See also MOA. Employer agrees to provide full-time employees with an
additional 8 hours of personal leave on December 24, 201 7, and December 24, 2018 in



recognition of Christmas Eve. Employer indicated this is anticipated to be a one MOA
that will not extend beyond 2018.)

3. Article 21 Insurance. Retain Teamsters Local 346 Health Plan.

The Employer’s contribution toward the total premium for group insurance shall be as
follows:

Effective January 1, 2017 $1000.00/month i
Effective July 1, 201? $1100.00/month  (The intent and net effect is $1050.00/month Jon
calendar year 2017, but is reflected as noted above due to the mid-year contract settlement.)

Effective January 1, 2018 $1150.00/month*

*Alternate option: If the Union notifies the County in writing by November 1, 2017, that the
group wishes to convert to PEIP effective 1/1/2018, instead of remaining with the Teamsters
Health Fund 1/1/2018, the members will be given the option to enroll in PEIP during the
county's annual open enrollment period.

Letter of Agreement (new) to include a mandatory PEIP Education Session for all benefit-
eligible members, no later than November 1, 2017. These sessions may be conducted 1:1 or
in a group(s), as determined by the employer. All members are required to attend. (Comment:
As many sessions as possible will be conducted during normal working hours; however, if an
employee is required to attend during off-duty time, they will be paid to attend the education
session.)

4. Article 26 Wages/Appendix “A”:

Shift Differential
$0.68 cents = current rate (2016 - 2017 settled CBA)

$0.80 cents per hour shift differential - effective date contract is signed by both parties
(No retroactivity. Shift differential increase will be effective following union ratification
and County Board ratification and signatures being collected.)

1/1/2018 $0.80 cents per hour shift differential

Wages
Effective January 1, 2017, employees covered by this Agreement shall be paid in

accordance with Appendix A.

No wage increase 1/1/2017 (File note: traded wage retroactivity for higher 2018
employer health insurance contribution.)

7/1/2017 3.0% general adjustment, no step increase.
1/1/2017 $575 one-time lump sum payment (taxable income) to all full-time

employees who have 15 or more consecutive years of service with Aitkin County as of
12/31/2016.



In no event shall an employee's wage be adjusted to exceed the maximum of the
appropriate salary range.

Effective January 1, 2018, employees covered by this Agreement shall be paid in
accordance with Appendix A.

1/1/2018 0% general adjustment. Employees whose wage is below the maximum
of the appropriate wage schedule will advance to the next step on January 1, 2018.

1/1/2018 $575 one-time lump sum payment (taxable income) to all full-time
employees who have 15 or more consecutive years of service with Aitkin County as of
12/31/2017.

In no event shall an employee's wage be adjusted to exceed the maximum of the
appropriate salary range.

All employees shall remain at their rate of pay at the expiration date of this Agreement
until a new Agreement is executed by the parties.

5. Comp Time MOA - amend from 24 hours to 40 hours maximum compensatory time
accrual.

6. Article 28 Duration:
-Two (2) years 1/1/2017 through 12/31/2018.

7. W/Comp Article 12 - delete Article 12. W/comp will follow personnel policy manual and
Statutes.

8. Sunset Croatt MOA..

9. Article 26, Wages, Section 3 (new)



Section 3.

Employees who terminate employment prior to the date of County Board approval of
this Agreement shall not be eligible for retroactive wage adjustments. |

Section 4.
An employee who is promoted to a higher paid classification would be placed on the step that

results in at least a $0.25 per hour increase. Thereafter. the employee would receive step
increases as provided for by the Agreement.

An employee who posts for a job at a lower classification pav rate or who exercises seniority
preference into a lower classification would move to the lower classification at the same

longevity step as their previous position.

An employee whose job classification is upgraded will be placed on the step in the new pay

range that results in at least a $0.75 per hour increase. | — T )

9:10. Edit Cover Page to read Teamsters General Local Union No. 346

File note:

The 2017 Lump Sum applies to: Tom Fistere and Kim Beneke.
The 2018 Lump Sum applies to: Tom Fistere, Kim Beneke, and Doug Sack.



Appendix A: Wage Schedule

Effective 1/1/2017 - 6/3/200 2 1 N b d essential unit
Gude |[MinimumiA ] 8 | ¢ | o | e | ¢ T & ] T | | | T . [ om [ w ] thexinumjo
5 5 1815 1968 § 19.22 § 1977 § 2035 § 2094 % 2155 § 2217 § 282 % 2348 & 2417 & 2487 § 560 $ 2635 $ 26.90
48 1665 1203 § 1762 $ 1813 $ 1866 $ 1920 % 1975 § 031 $ 2092 $ 2153 § 215 § 280 § 2345 $ 245§ 2465
2017 3.00% gensial adjustment, no staps, =lfective 7/1/3017
Grade | Mininusnfa | [ | 3 | 0 | E [ i | G | H | 1 | ] ] K | i [ m N | Mastinunio
o |5 4187 5 4311 & 4238 % 4569 & a704 % 4843 § 4986 % 5134 & 5286 $ 5443 % 5604 S 5770 % 5941 % 6117 5 6247
1w _|s 4032 % 4151 § 278 % 44,00 § 4530 % 4664 § a8.02 % 4344 5 5090 $ 5241 % 53.96 $ 5556 $ 57221 § 5390 § 60.15
1 |5 387 %5 3992 % aL10 % 4231 & 4356 § 44385 % 4617 & 4758 & 48.95 $ 5033 % 5183 $ 5342 § 5501 & 5664 & 57.83
17 15 3723 5 3833 § 3946 3 40.63 % 4182 % 43.06 S w33 § 4564 & 699 $ 48.38 3 49.81 $ 5128 $ 5280 % 5437 § 55.52
1w |5 3569 5 #6784 % 78 % 38.94 $ 4008 § 4127 $ 249 % a7 5 2503 $ 2636 § an s 4915 $ 5060 § 5210 § 53.20
15 |5 3414 § 3515 § 3618 5 37.25 % 835§ 3948 $ ass 4 a1 347 $ a3 § 4566 S a0 $ 43.40 % 4333 5 5083
115 3260 § 3356 % 3454 $ 3556 % 36.61 % 3769 § 39.80 § 3834 & a2 s 23 5 4358 § 437 § 4619 § 4756 § 43,56
13 |4 3los § 3197 5 3290 4 3387 & 3487 % 589 $ 3695 % 3804 & 3916 $ 4032 5 4150 $ amn $ 4199 $ 45.29 & 4525
12 |5 2951 & 037 % 27 § 3218 § 3313 % 320 $ 3511 % 3614 % 37.20 $ /I 5 3943 § 4059 § an $ 20 5 4393
1|5 2796 § 2878 % 2962 & 3050 % 3139 ‘% 3231 § 3326 § ¥uM 5 525 § 3628 & 3135 § 3845 & 959 $ W07 & 41.61
w |5 2642 % 2719 % 27299 5 2891 § 2965 5 3052 § 3142 § 3234 § 329 $ 3427 § 35,28 § 3631 % 738 % 3843 5 39.29
s |s 2437 § 2560 $ 2635 % 2712 % 2791 % p:: %z IS 257 § 3044 5 3133 § 3225 % 3320 $ 3417 § 3518 § 62 § 36.98
1] 5 2333 % 2401 $ 2n % 2543 % 2617 % 16.94 % 211 5 254 % 37 § 3024 % 12§ 3200 % 3298 % 3395 & 34.66
7 |5 nmn s 042 S 2307 5 374§ 2443 % 515 $ 2588 § %64 5 742 S 82 % 205 $ 2990 % 3077 5 3168 § 32.34
6 |5 M2 5 20831 § 2143 § 205 % 27 § 236 § 2408 5 un % 2546 S 2620 % 2697 § 2776 5 2857 § %41 § 30.02
3 18 1369 % 1924 § 19,79 5 2037 % 2096 5 257 S 2219 § 28 % 2350 3 2419 § 2289 S 2562 § 2637 & 2714 § N
4 |s 1715 % 1764 § 1815 5 1868 % 1922 % 1977 $ 2035 § 2094 3 285§ 217 & 282 § 2348 3 217 & 2487 % 25.39
3 s 15.60 $ 16.05 S 1651 % 16.59 % 1748 % 1798 $ 1850 % 19.04 % 1958 $ 2016 % 2078 3 2134 5 219 % 2260 5 23.07
1|5 1406 % 1446 $ 14.87 ‘S 1530 3 1574 5 1615 $ 2666 § 1714 % 17.63 $ 1814 § 18.66 $ 1920 5 1976 % 033 3 075
1|5 1251 § 1287 $ 1324 % 1361 5 1400 5 1440 S 148 5 1524 5 1567 % 1612 § 1659 S 1707 & 1756 % 1806 5 1844
2008 0.00% geowral ad, Pl one sleg for eliglble employees, ug o the Masknum 17173018
Grude | Min A | [ | = | D [ [ | - | W | ) | N [ ¥ —1 L | T
2 |s 4187 5 431 3 4438 ‘5 4569 $ 4703 & 4843 % 4986 5 5134 § 5286 % 5443 5 5604 % 520 $ 5941 $ 6117 § 6247
19 13 4032 5 451§ “n 5 2100 $ 4530 3 2664 5 802 5 M S 5090 $ 5241 5 5396 $ 5556 § 571 % 5890 % 60.15
1B | ECR; I 99z $ 4110 5 4231 $ 4356 % 485 5 %617 % 4754 § 8385 § 5039 § 5189 § 5342 $ 500§ 5664 5 57.83
7_|s 3722 5 3833 $ 3946 § 63 $ 4182 % 4306 5 .33 § 4568 $ 4699 $ [LEL R 4981 $ 5128 § 5280 $ 5437 % 5552
16 _|$ 569 5 674 § ELEVIE S 884§ 40.08 % 4127 § 4249 S a37a % as0a 46.36 § 4773 8 4915 § 50.60 $ 5210 % 5220
15 |8 M1 5 3515 § 3618 5 3725 § 3835 5 3948 5 W06 5 a8 $ 830 $ 335 5 4566 $ 47.01 § 4840 § 4983 % 50.88
14 |3 3260 § 3356 $ 3354 5 3556 § 3661 % 3769 % 38.80 3 3994 § N1 % 4233 5 4358 % 4487 § 4619 $ 4756 % 4856
13 _|s 305 § 3197 § 3250 § 2387 § 3487 § 1589 § 3635 § 3804 § 3916 $ 032 5 450 $ 2n s 4399 § a1 5 46.25
12 | ns 5 3037 $ 3127 $ 3218 $ 313 5 3410 § 11§ 3614 § 7W S 3830 § 3943 § 4058 $ awm S 302 % 2393
1n_|s 796 & 3Bm § 2963 $ 3050 $ 3139 % 29 & 1326 § 24 5 2525 $ 628 § 3735 § 3845 S 359 § 075 % 41,61
m s %42 5 2719 $ 2799 § 2891 § 2965 & 3052 § 3142 $ 224§ 1329 § 3427 & 1528 $ 3631 $ 3738 $ 3343 & 39.29
3 |3 2487 5 560 $ 2635 § 712§ 791 3% BN % 157§ 044 S 3133 $ 3225 § 320 $ 3417 $ 3518 $ 6.2 § 36.98
8 | 7313 & 01 $ 175 25431 § 2617 § 2694 % 77 s 854§ 2937 § e $ nz § 20 S 3298 $ 3395 § 34.66
7 _|s nm § 24 $ 2207 § 2374 $ 2042 § 305 5 2588 $ %664 $ 2742 § n2 S 2905 § 2990 % 17§ 3168 § 12,34
6 $ w4 § 08 $ 2143 % 0 3 nwm $ 2336 5 2208 S »n1 $ 2546 S %20 5 2687 S 2276 § 2857 § 2841 % 30.02
5 |s 1869 % 1824 $ 17 % 2037 $ 2096 % 057 § 213 $ 28 $ 235 $ 11 5 2489 $ 562 % 2637 § 74 % 2n
a |s 1715 5 1760 $ 1815 5 1868 $ 1922 § 1977 % 2035 % 094 § 255§ nIT § 28 § 2348 % %17 $ 24.87 % 25.39
3 H 1560 % 1605 $ 1651 § 1699 $ 1748 § 1798 %5 1850 S 1904 § 1959 §$ mie S 2074 S 2134 § 2196 % 260 5 .07
2 s 1406 5 1446 & 1487 5 1530 $ 1574 3 1619 § 1666 $ 1714 $ 1763 $ 1814 § 1866 $ 1920 § 19.76 5 203 % 075
1 |s 1251 § n S 1324 § 12.60 $ 1400 § 1440 § 18 $ 1524 § 1567 $ 1612 § 1659 $ 1707 5 1756 % 1806 § 18.44




Memorandum of Agreement (8 Hours Personal Leave)

This Memorandum of Agreement is entered into between Aitkin County (hereafter
“County”) and the Teamsters General Local Union No. 346 (hereafter “Union™).

WHEREAS, the County and the Union are parties to a collective bargaining agreement
negotiated pursuant to the Public Employment Labor Relations Act; and

WHEREAS, during negotiations for the 2017-2018 collective bargaining agreement, the
union expressed interest in adding Christmas Eve as a holiday; and

WHEREAS, the County indicated its interest in maintaining open facilities on Christmas
Eve and is not interested in adding Christmas Eve as a holiday; and

WHEREAS, in the spirit of reaching a mediated settlement, the parties agreed that on
December 24, 2017, and on December 24, 2018, 8 hours of personal leave would be provided to
active (probationary and non-probationary) full-time employees.

NOW, THEREFORE, the parties agree as follows:

1. The parties agree these 8 hours of personal leave granted on December 24, 2017, and on
December 24, 2018, will be administered in accordance with the existing Personal Leave Article
(Article _ ) and that prior supervisory approval is required.

2. The parties agree these personal leave hours will not be stacked in any way to generate
overtime pay.

3. This Memorandum of Agreement constitutes the complete and total agreement of the parties
regarding this matter.

IN WITNESS WHEREOF, the parties have caused this Memorandum of Agreement to
be executed this 13th day of June, 2017.

FOR LOCAL NO. 346: FOR COUNTY OF AITKIN:

Secretary/Treasurer, Local No. 346 Chairperson,
Aitkin County Board of Commissioners

President, Local No. 346 County Administrator

Business Agent Human Resources Director



