
$f.,
Aitkin

County

Board of Gounty Gomm¡ssioners
Agenda Request

Requested Meeting Date: 2128t2017

Title of ltem: Ratify Teamsters Licensed Essential tJnit2017-2018 Agreement

,Þ
Agenda ltem #

REGULAR AGENDA

CONSENT AGENDA

INFORMATION ONLY

Action Requested:

Ø npprove/Deny Motion

Direction Requested

Discussion ltem

Hold Public Hearing*Adopt Resolution (attach draft)
*provide copy of hearing notice that was published

Submitted by:
Bobbie Danielson

Department:
Administration/HR

Presenter (Name and Title)
Bobbie Danielson, HR Director

Estimated Time Needed:
O-consent agenda

Summary of Issue:

A tentative agreement was reached with the Teamsters Licensed Essential Unit (Deputies unit). The union ratified
212212017 . The Agreement includes a 2-year duration 2017-20'18. lncludes pattern wage settlement for 2017 and 2018
(value of lump sums split amongst all members) and conversion from the Teamsters Health Fund plan to PEIP on
41112017. The Personal Leave Article was modified 1l'112018. Christmas Eve 2018 (Monday) recognized by MOA with B
personal hours. Plus misc language updates. A redlined copy is attached.

Alternatives, O ptio ns, Effects on Others/Com ments :

Recom mended Action/Motion :

Motion to ratify the Teamsters Licensed Essential Unit2017-2018 Collective Bargaining Agreement and authorize the
Chairman, lnterim Administrator, and HR Director to sign.

Financial lmpact:
ls there a cost assocrafed with this request?
What is the total cost, wj!fu.tax and shipplpg? $
/s fhrs budseted? þ1v"" l_lto

Yes No

Please Explain:

Legally binding agreements must have County Attorney approval prior to submission.
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AGREEMENT

By and Befrueen

AITKIN COUNW

and

TEAMSTERS LLOCAL UNION
NO. 346

(LrOENSED ESSEwTTAL UN tT)

D€IEtEd: G ENERAL DRIVERS,
WAREHOUSETTEN, HE¿PERS ¿I 

"VS'DËE"PLOYEES LOCAL UNION NO.346

Duluth, Minnesota
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PREAMBLE
Aitkin county, hereinafter referred to as the "Employer" and the General Drivers, DairyEmployees, warehousemen, Herpers and rnsidå Émproyeàs io."r union No. 346 ofDuluth, Minnesota, affiliated vJ¡tn the lnternationät 'Brotherhòoo of reamsters,chauffeurs, warehousemr.an-d Herpers of America, r"pr".ãntìnfãmptoyees in thoseclassifications covered.by this Agreement, hereinafiei reherreo to ã. g," ',uníon,,, agreeto the. following provisions coveiing wagàs, hours and working conditions during theperiod of this Agreement. This Aireerñeni shalt .upãr""ã" áñJiåpace a¡ previous
agreements between the parties hereto.

rFFMS ANp RELATTONS
ThisAgreement is intended.to secure proper employment terms and conditions of saidEmptoyer and to advance friendry rerai¡oni oetwåen.trrã Èröbt";;d the emproyees.Both thc Employer and the ernptoyees agree to carry it out tathy.'

cpND¡TtONS OF EMPLry
The. Employer agrees ttrat ail conoitions of employment relating to wages, hours ofwork, overtime differentíals, vacations and other 6enents shall be inaintained at not lessthan the hþhest minimum standard in effect at the timJ 

"t;¡di.g'ih¡s 
Agreement, andthe conditions of employment shall be improved wherevãr s-pãcinc provisions forimprovement are made eliewhere in this Agreement.

ARTICLE I.
RECOGNITION
Local Union No. 346, affiliated with the lnternational Brotherhood of Teamsters,chauffeurs' warehousemen and Helpers of America, snarL oË rËåãgnized as the soleand exclusive collective bargaining ágent for all essential l¡censãã employees of theAitkin county sheriffs oepãrtmeñt, i¡trin, Minnesota, whose service exceeds 67workíng days in a calendar year orthe lesser of 1a hôuis pli *ä"t or 35o/o of thenormal work week, excruding^ supervisory, confidential anå non-t¡censed essentiaremployees, as set forth in the Certiiicat¡on ói exclusiue nefiesentaiive, eMs Case No.00-PcE454, dated october 20, 1999, by the Minnesota eùiàãuãiMeoiat¡on Services.

REPRESENTATION
The unionfiãli Ëäie sole representative of att 

.ctassificatíons of employees covered bythis Agreement in coilective'bargaining with the empovéi,-"ñJ'in"r" shail be nodiscrimination against any emproyee becãuse of non-uníon ämi¡"ilon. 
'
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The Employer agrees to deduct from the pay of all employees covered by this
Agreement, dues and initiation fees of the Lòcál Union having jurisdiction ovei such
employees, and agrees to remit to said Local Union all such décíuctions. Where laws
require written authorization by the employee, the same is to be furnished in the form
required. No deduction shall be made which is prohibited by applicable law. Check-off
procedures and timing shall be worked out localiy. lf there is no agreement, the matter
shall be referred to the grievance procedure.

UNION SECURITY
All new regular employees shall become a member of the Local Union on or afier the
91st day of theír employment. When an employee does not wish to become a member
of the Local Union, they shall make arrangemênts with the Local Union to pay a Fair
Share Fee as prwided for by legislation. Eãch employee in the bargaining uiit äovered
by this Agreement and certification who fails to acquire and maintaiñ mem-bership in the
exclusive representative Union shall, beginning on the glst day following the beþinning
9J sYqh. employment or the effective datè of this Agreement whíchever-is tater,-pay tó
the Union each month a Fair Share Fee for sèrvices rendered by the eiàuá¡ue
representative. The required contribution shall in no instance exceed á pro rata share
of the specífic expenses incurred for servíces rendered by the representatíve in

\ relationshÞ to negotiations and administration of grievance proóedures. 
'The 

Employer,
i u99.n notification of the exclusive representative õf such emptoyees and of the ámóunt

of the Fair Share Fee, shall check off said fee each montñ fiom the earnings of the
employee and transmit the same to the exclusive representative. Studentsïho are
employed on a temporary basis shall not be subject to the Fair share clause.

TIME OFF
reasonable
w¡ihòuf pàt,

attend a labor convention or serve in any capacíty or other Official Union business,
provided one (l) week's written notice is gíven to the Sheriff by the Union, speciffing
length of time off. The Union agrees that in making its request for time off for Union
activities, due consideration shall be given to the number of individuals affected in order
that there shall be no disruption of the €.mplgver'ç*opg¡qtiglg dr,re to tack of available
employees

Th e E=m p 
I gJgt? gfg.qq t9- g_rq¡!

or loss of seniority rights and
q-! q ¡9çgg9Ay !i'Iq qJf-,_ .With o ut discri m i n ation
to any emptoyée oeåiäñàfeci'ov irré úniðn to 

-

The Employerwill not pay any employee to come in on theír scheduled time or day(s)
off for negotiations, but when on-duty, the Employer will permit the Teamsters
Negotiating committee, comprised of up to two memberè of the bargaining unit, to
appear at all negotiation meetings with the Employer without the tosé of pãy.
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ARTIGLE 2.

@emenr
The right to employ, traisreiäãand discipline emptoyees and the management ofthe property and equipment of Aitkin County is reserved an¿ snalt be vested exclusivelyin the county Board, incruding the sore autirority ot tne County B;;ä to define ,,cause,,
for management action. The county Board thräugrt 

"utñór¡iv'uã.teo 
by the Minnesotastate statutes shall hav.e the right tó determine-hoï r.*v ¡"i¡"io*ìs wiil be employedor retained together with the ngrrt to exercise rutl controí ånì-à.:.ãipl¡ne in the properconduct of its operation-. The cóunty Board shall r¡ave né .äË rigñi to contract for anywork it chooses, and direct emptoyees to perform such work *ñér"u", tocated in itsjurisdiction- The county-eoarc ènail have tiie excrusive rignt to áéièrmine the hours ofemployment and the length of the work week and to makã cnan!és in the detait of theemployment of the variou^s employees from time to time as is deelmed n"."ri"ry rói ir,ãefficient operation of the Sh_eriffs. 

-Department, 
and the unlorì and tÁã memoers agree tocooperate with the county Board ín all respects to promote Ûrà ãnióient operation of thesheriffs Department. The union wiil bd not¡neo' g., *è öã*iv iro"rd of any saídchanges or adjustments. The provisions of this nrt¡äle ;. iljË"i to the procedural

rights of the employees as set forth in the otherArticles contain"Oin n¡s Agreement.

ARTICLE 3.

FMPLOYMENT STATUS
A regular employee is hereby defined as a person hired to fill a permanent fulþtimeposition.

A regular seasonar emproyee is hereby defined as a person on the active payrolr onlyduring the season in whictrthe servicejare required.

A temporary-employee is hereby defined as a person hired for a period of time not toexcged six (6) months and they shall be separåted from tnã pavroil'at the end of suchperiod' At the time of hiring,.temporary empioyees wiil be notiiieá that their employmentis temporary and that they-shall áccruå no iights under this Agreement for such periodsof time worked. Successive appointments-to temporary põrition" will not be madeunless mutually agreed to betweèn the County and the Union.

A part-time employee is hereby_defned as a person hired to do less than eight (g) hourswork per day or ress than nve (s) days' work ier week on a regutãiLàsis.

6
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ARTICLE 4.

PROBATION
All newly hired employees shall serve a one year probationary period of continuous
service. During such probationary period they shall not accrue åny seniority rights and
shall be subject to dismissal for any reason without recourse to thé gievance
procedure. Upon completion of the one (1) year probationary period, the ãmployee
shall be granted seniority rights from the date of original hire.

During the first !0 days of the probationary period, the employee wilt not be entifled to
any of the benefits provided by this Agreement, except Heaittr insurance which starts aspel the plan specified in Article 2'1, and sick leave pursuant to Article 17. Upon
satisfactory completion of the g0 day period, the employee shail be entitled to all of the
benefits provided by thisågreement, except paid hoiidays, computed from their starting
date of employment- Employees will receive only tirose pàio notiaays that occur
following the completion of a g0 day period.

ARTICLE 5.

SENIORITY
The seniority of all employees covered by the terms of this Agreement shall begin with

- \ the.employee's starting date of employment as a regular employee, provided, hõwever,
) that.no !.t9 Piot to discharge or quit shall be included. The erirptoyee's seniority shall

"/ not be diminished. by temporary lay;of-f due to lack of wort<, shòrtaþe of funds ór 
"ny' other contingency beyond the control of either party to this Agreement.

The policy of seniority shall prevail to regular employees and seasonal employees.

Ïhe seniority list shall be posted and kept up-to'date annually by the Employer. A copy
of the list shall be made available to the Secretary of Locat Ño.-3a6. SáíO ieniority tist
shall contaín the. name and starting date of each employee. Seasonal ano part iime
employees shall be carried on the bottom of the list in proþer sequence and the list shall
so state that they are seasonal or part time.

No seasonal employee, part-time employee, or temporary employee shall exceed in
seniority a regular employee who fills a full-time position.

Seniority shall terminate if:

Deleted3 2014

Delet€d:2016

1. An employee quits.
2. An employee is discharged for cause and is not reinstated.
3. An employee is absent because of a layoff for a

period exceeding one (l) year.

7
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Any employees accepting a supervísory position outside of the bargaining unit contractcovering deputies will be granted a baüe of absence an¿ travã itrìii senior¡ty frozen asof the date they accepted the new position. Their sick leave benefits shall be carriedfonrard with them to the supervisory unit.

ln the event of a reduction in the work force or hours, the employee wíth the leastseniority in the affected classífication shall be laid orrrst.-Èmfi.ivà"r on tayoff statusshall.have..the rþht to recall for a period of one (1) year rrom irråir' áàte of tayoff when areca.ll is initiated by the Employer. ln the event òíá re¿"iaempõiå wi¡ be reca¡ed inthe inverse order of layoff by classirication. rn tre ãvãnt 
"tã-l"iãn 

or a i"igãàñi;iinvestigator, the employee to be laid off may bump the least senioioeputy, provided theemployee to be laid off has.previously held a dejuty po"iton in tÏJoargaining unit andhas more seniority than the lèast seniórity deputy.

ARTICLE 6.

SCHOOLING
All employees who are required to attend schoolshall be paid the straight time hourlyrate.for each day of attendance at schoor. rt is rurtnãi;gËã tn"t tn"y shail bereimbursed for necessary..î$ actual expenses in accordance with the establishedpolicy of the county of Aitkín on preseniation of 

"rp"n"" 
,"pol'wittr ,"."¡pt". nñvfunction which requires mandatory attendance shall l¡ave the'hours counted towardcomputing weekly overtime.

ARTICLE 7.

SAFETY EQUIPMENT
No employee shall be required to drive a vehicle that does not comply with all state andcity.safety regulations- All vehicles shall be equipped witn aoåqualä heaters, defrostersand matting.

EXPENSES
All employees, when away from their homes ovemight because of their duty, or outsidethe county, shail be reimriursed for food and rodgífr 

"iññ; ãLrtng their absence inaccordance with the estabrished poricy of the to-unty or-Ãir.,:n on presentat¡on ofexpense report wíth receipts.

LOSS OR DAMAGE
Employees shall not be-charged for loss or damage to equipment unless clear proof ofnegligence is shown. This Articre is not to ¡e cãnstruãå- ã" ãóprvi^g to cnariinj rãinormal usage or wear and tear on equipment.

UNIFORIT'IS ARTICLE 8.

The county agrees to suppry to arr regurar fuil-time emproyees, three (3) winter andthree (3) summer uniforms. Reptacemeñts will be rurn¡sndo ríñ"ñ'r,""0"0.

Deleted:2014

Deleted¡ 2016
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ARTICLE 9.

MEDICAL EXAMINATIONS
Physical, mental or other examinations required by the Employer shall be prompfly
complied with by all employees, provided, however, the Employer shall pay for all such
examinations. Examinations not to exceed one in any one yeai, unless'thé employee
has suffered serious injury or illness during the year. Emplóyees shall receive iheú
regular compensatíon and shall not be deducted pay for timé spent during an
examination requíred by the Employer.

lf the employee disagrees with the results of the medical examination requíred by the
Employer, the employeg may be examined by a doctor chosen by the eniployee'or the
Union. The Employer shall not be required to pay for said examination. tfre emptoyee
and the union shall provide the Employer with a copy of the second opinion.

lf the opinions of the Employe/s and the employee's or union's physicían differ, the
Employer may require the employee to submit to a third exam¡nát¡ón by a physician at
the Brainerd Medícal Center, at the expense of the Employer. The opiñion oi flre tn¡rd
physician shall be binding. Employees shall receive their regular compensation and
shall not be deducted pay for time spent during this-third exãmination.

ARTICLE IO.

WEEKLY HOURS AND OVERTIME RATES
The SJteriffs Department maintains the facilities on a twenty-four (24) hour a day basis.
The Employer shall establish work schedules for its employeeè ánd sha¡ pbst the
schedules for one (1) week.

ln an I hour per day schedule: All hours over eight (g) hours per day and 40 hours per
week shall be paid at one and one-half (1-112) times the rate of pay.

ln a.10. ho.ur per d_ay schedule: All hours over ten (10) hours per day and 40 hours per
week shall be paid at one and one-half (1-112) times the rate oi pay.

lf the needs of the servíce permit, all employees shall be allowed two (2) fifteen (15)
minutes rest breaks in each eight (S) and ten (10) hour shift, at times detdrmined by'thé
work load.

When a regular employee reports to work in accordance with the work schedule without
having.been previously notified not to report to work or if any employees are called back
to work after completing the scheduled work day, or are called out for work during

9



scheduled time off, they shall receive the minimum of two (2) hours pay at time andone-half (1-1t2).

Rescue organizations under the control of the sheriff (including the ATV posse andsimilar organizations) may perform duties covered by this Agreement only in the case ofan emergency or when all bargaining unit employees (except those on sick leave,workers compensation, vacation or temporary layoff) are engaged in work. Anemergency is defined as a circumstance where additional p"r"oni àre needed to seekto prevent death or serious bodily harm. "Rescue organizations under the control of thesheriff'do not include search and rescue organizatioìs from other jurisdictions, the cívilair patrol, volunteer fire departments, or other similar rescue organizations, and saidrescue organizations may be called at the discretion of the sneritr. This section shallnot be interpreted to prohibit the ATV Posse or similar organizations from providing
crowd and traffic control at community events or assisting at the annual County fair.

COURT TIME
An. employee who is schedured to appear in court during the emproyee,s schedured offduty time shail receive a minimum oi rour (4) hours pa],äiÛ,"-åripióyee,s regurar baserate of pay, unless the court appearance is'cancelled'by g:00 

".ñ'.-on 
the date of thescheduted court appearance. This pay shail ¡e useà ií ñiltìö overtime pay. Anextension of or.early report t9 a reguiarty scheduted .n¡n rõióJuri'ä'pp""r"n"" does notqualify the employee for the four (+) hour minimum.

ARTICLE II.
PAY PERIOD
All employees covered by. this Agreement shail. be paid bi-weekry on Friday for workperformed during the previous pay period. rf a horidäy raris ón Ëíoåy, pay day wilr bethe last workday before the hotiday. Each employee srra¡i b" ôr"ù;; with a statementof gross earnings and an itemized itatement oi atí oeouci¡ñ ;;öior any purpose.

itnncrErs
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The EmPloYe'will eentinue þ eentribute its pertien ef the medieal ¡nsuranee in feree
when the werkers' eenrpensTrgn begins during the peried an empleyee is reeeiving

empt+em
@x and PERA deduetiens and any ether deduet¡ers that
r¡veu{C-nermallyåe-taken eut ef the emfleyee's pa',eheek,

where qualifications and ability are equal, then seniority shall prevail.

Alljob vacancies or new positions shall be posted on the bulletin board for a period of
five (5) weekdays (Monday through Friday) so that the interested emptoyees may have
an opportunity to apply. Such notice shall state the requirements of the,¡óU. empioyees
shall apply for the vac¿¡ncy or new position in writing, and only those applicaÀts wtro
meet the requírements shall be considered.

The successful applicant shall have a ninety (90) calendar day trial period in which to
demonstrate his or her abilíty to perform the job. During ttré triat period, either the
employee or the County may request that the employee reiurn to theii previous position
and rate of pay per the collective bargaining agreement without loss of seniority. 

'

The. Employer may make immediate temporary assignments to fill any vacancy or new
position while the job posting procedures are being carried out. lf ihere is ã dispute
involving the provisions of this Article it shall be refèrred to the grievance proceduie of
this Agreement for resolution.

ATTK]N COUNTY SHERIFF DEPARTMENT LTCENSED ESSENTIAL UNIT
CONTRACT
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)

ARTICLE 13.

PROMOTIONS
ln filling job vacancies or new positions preference shall be given to those employees
oldest ín point of service, provided, however, that the qualificãtions and physicai fitñess
of the employees being considered for the job have to be relatively equai. ln judging
employee's qualifications for the job, the following factors shall be consid'ered:

1. Ability to perform related work.
2. Attitude.
3. Aptitude.
4. Versatility.
5. Efficiency.
6. Previous work record.
7. Attendance.

11
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ARTICLE 14.
LEAVE OF ABSENCE

I Fî!n!¡v a.nd Med¡cal l-?1ve - E[gue-qrnplgv=çg=s=wjtt=Þe.gre¡tçd=EML4=i!..?=çpprÇençs,---- .
¡ w¡th leqat mandates an¿ Countt;õü:-

LeaYe of Abgence - Any employee desiring a leave of absence from his or heremployment shall secure written permission frim the srrer¡n.ìñä maximum leave ofabsence shalt be two (2) thirty (30) day peri_ods ano may Êe exånoeo for tike pãrioa,
upon approval of the County Administrator. During the period ot ãuience, the eniployeèshall. not gngag-e in gainful employment without prio.r'*¡ttãn 

"Ëprovat 
of the öoíntiAdministrator. Failure to comply ditn tn¡s provision shall result in'tne comptete loss ofseniority rights. The employee must make suitable arrangem"nt" fo.' continuation ofhealth and wetfare and penêion payments before the leàvämãy'0" 

"pprouecr 
by theEmployer. The employce will providé written notice to the union oí ail teaves of absênceapproved pursuant to this paragraph.

TemRgrarv Llv-9ff - A temporary lay-off is defined as a lay-off lasting not more thanone (1) year. After such period, thè employee shall be consid'ered tàrminated

Recall - Recall of an employee shall be provided for in the foltowing manner. tnitially,the county shail attempt to rocate the emproye" bt t"reph;Ël'-rr t¡,"t 
"tt"rpi 

íiunsuccessful,.the Employer shall post a certifieá or registereO letter to tne emptoyJe;slast known address. lf .the employee fails to responã to said letter within a five (S)working day period from the-_date.of receipt of the sþned, ,qu"rt"î-"Return Receipt,,'õ'rnotification from the Post office that said notice ¡s u-noelíveråó|", tñ" employee snålt oéconsidered terminated' 
aRTrcLE rs.

HOLIDAYS
All regular futt-time employees shail be entífled to the foilowing paid eight (g) hourholidays:

Deleted: Family and Medic€l Leave sha[ be
granted in accordance with legal mandates and
l¡tk¡n Clunty Pot¡cy. Attsched Aitk¡n County
Resolut¡on #9$88.

New Year's Day
Presidents Day
Martin Luther King Day
Good Friday
MemorialDay
Fourth of July

Labor Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving Day
Christmas Day

when. an 
-employee 

is required to work on any of these holidays, they shall be paid atthe rate of time and one-harf (1-112) in addition'to tneir regulài ñl,iäãv p"v.

when an employee does not work on any of the above-named horidays, the horiday

D€leÞd:2014

fl€leted¡ 2016
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shall, nevertheless, count as eight (8) hours work for the purpose of computing overtime
for hours worked in excess of forty (40) in any such week. Employees may ei-ect to use
their accrued and unused vacation or personal leave, up to the'nurnber of ñours in each
employee's regularly scheduled shift, to complete a holiday.

For the purpose of overtime pay, holídays shall be celebrated on the day on which the
holiday falls. Employees may use accrued vacation or comp time at tñe employee's
option, up to the employee's normal scheduled hours.

ARTICLE 16.

VACATIONS
All regular full-time employees shall be granted vacatíon as follows:

Completed Years
of Service

0-
3-
5-
10-
15+

Working Hours Employee
May Earn as Vacation

Year

96
120
144
168
192

3
5
10
15

)
The number of hours equivalent to the employee's scheduled shift will be deducted for
each day of vacation used.

For the purposes of administeríng an employee's vacation time earned, the
accumulated time will be shown in hours eamed on the employees pay stub. An
employee may accumulate vacation hours up to a maximum of Z-80 nouré. Vacation
hours over the 280 hours maximum will be forfeited as accumulated on the monthly rate
until such time as the employee is below the 2g0 hour maximum.

Employees who have taken at least 80 hours of vacatíon during the calendar year may
elect to take straight time pay in lieu of a maximum of 80 hours of eamed vãcation iñ
December. Such vacation will not be counted as hours worked for the purpose of
computing overtime.

\y'vhen an employee is not working because of illness or injury and has exhausted
accumulated sick leave, they will be permitted to draw earned vacâtion pay.

Upon termination of employment for any cause, regular employees shall be paíd for any
accumulated vacation credits, including prorated payments foi periods of less than onå
(l) year. See also Article 17, Section 3, MSRS HCSP.

Deleted:2014

Deleted3 2ot6
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Deleted¡ 2016Probationary emproyees can use vacation after 6 months of emproyment.

ART¡CLE 17.

SICK LEAVE:
Section l. Sick Leave
Full-time (probationary.and non-probationary) employees shail be entifled to eight (g)hours of sick leave with pay for each month'of 

"ónt¡iróu. "rplo=yment. 
Unused sickleave may be accumulated up to a maximum of nine hunåreá sixty (960) hours.Employees begin earning sick leave as of the day of emplðvmànt and may use sickleave during the probationary period.

Accrued sick leave may be used when an employee cannot perform work duties due tobut not limited to the following: personal illnesi oi'in¡ury; n".ã..ìiy'io¡' medical or dentattreatment or examination, where such treatment cañnot'be scheduteo outside of
wg¡kjno hours; emergency, ilrness or.injury of the emprov""t ¡rrìãìate family memberwhich requiresthe employee's attendañcé ano care; quárantiné o¡recteo by a medicalphysician; disabirity; pr_e and postnatar care. For the pürpor" ôr1ñis faragrapn,immediate famity is defined as; chilO, step chitd, aOult cfiilO, spoù"ã,-riOf¡ng, parent,
grandparent, or step parent.

Employees must notify the employee's supervisor or sick leave usage prior to
glplgyeq-: startilg time, unþss an emergency prevents the emproiee from doing so.The Sheriff at his/her discretion may requlre a docto/s certificate sno*ing the nat-ure ofan injury or illness.

$ection 2. Severance pav
All regular employees of A¡tkín Gounty who were hired on or before April 1, 200g, aftercompletion of tel (10) years continuoús service, shatl be entifled to ieverance pay uponretirement, cleath, layofi or.resignation. An employee must be laid off for more thanone..year before being entifled to severance pay. îhe requiremãni or ten (10) yáaË
continuous service ís waived as_ to any payment of seveiance páy oue to death orretirement pursuant to a bona noe reiirémênt ptan. sucn iãvããnce pay shail beallowed as follows:

Retirement pursuant to a bona fide
retirement plan or death.

100o/o ol unused síck leave

50% of all unused sick leaveRetírement, resignation, or a
voluntary quit with a 40 day
maxímum

Upon layoff for more than one year, retírement, or resignation, the severance benefit willbe paíd to the eligible employee. ln the event of death] tne sévàrañðe pay sha¡ be paid

1,4
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to the employee's estate. The severance pay benefit is elimínated for all employees
hired after April 1, 2008.

Section 3. MSRS HCSP
For employees who have met age and service requirements necessary to receive an
annuity from PERA or who are receiving a disability benefit from PERA, the County will
deposit 100% of the employee's severance pay and accrued but unused vacation iñto a
MSRS HCSP account upon retirement or resignation in good standing.

ARTICLE I8.

PERSONAL LEAVE
Efrsctive Januarv l' 2017' 4tçgqLatfqlltLne erplqyee lne!! þ9.g[qr]!çd lhrçç-('3) d.eyç,.,.(24 hours) personal leave each year, nof to 6e áccrlmurtáiivé. emprcyêeJmáy éiéðiio"
use their accrued and unused vacation, up to the number of hours ineach employee's
regularly scheduled shift, to complete a personal leave day. Personal leave days-shall
be granted on a pro'rated basis for employees working a pórtion of the calendar year.

IÞletedr 2014

Ir€leted:20r6

)

Et,ctive JanUa[ 1,2019,.full-time (probationarv and non-orobationarv) emolovees
shall be qranted twelve (:12ì hgurs of personal téave o@ I.
Snd Tav, ?ccumulate e
i! not paid out upon termination of employment or deà@
th"ir.".fru"rd 

",nd 
,¡,¡qgd u"."tion. up to th" nrro"r of ho*. ir, 

"""1,r "nrploy""breoularly scheduled shift. to complete a personal leave dav.

Fêrt:time 
(probationêrv and non-probationaryì emplovees shall be entifled to personat

leaue on a pro-rated basis.seasonar and temporarv erprbffi
personal leave with pav.

ARTICLE 19.

FUNERAL LEAVE
when a death occurs in a regular full-tíme employee's immediate family, the employee
may take up to 24 hours off with pay to attend the funeral or make funeral anangements
over the course of up to three (3) days. i.e. 3 eight-hour days or 2.4 ten-hour dãys or 2
twelve-hour days. Employees may elect to use their accrueó and unused sick leãve, up
to the number of hours,in each employee's regularly scheduled shíft, to complete ä
funeral leave day. The County may require verificatiõn of the need for the leave. For
purposes of this Article, immediate family members are defined as an employee,s
husband, wife, son, daughter, father, mother, sister, brother, father-in-law, mòtträr-¡n-
law, grandmother, grandfather, and grandchildren.

ln cases requiring extensive travel time, the employee may be granted up to an

Deleted: A
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additional f6 hours 9jf_with pay over the course of up to two (2) days, subject toapproval of the Sheriff. Extensive travel time is defined às travet cìsiancå ireatéi inân250 miles, one way.

Addítional time, if needed, may be ailowed by the county sheriff, but such additionartime ín excess of 4O.hours off with.pay, ovär the courée or uf'to five (s) ¡ãÈ 
";indicated above, shail be charged agaiirs[ ine emproyee's s¡ct eaüe.

As an example, the genenl infenf is as fottows: tf the employee is working 12 hour shiñs
and needs two days off, they would be paid for 24 hours funeral leave - or if they are
working 10 hour shifts and need two days off, they would be paid tor 20 hours funeral
leave - or if they are working g hour shifts and need two days off, they woutd be paid
for 16 hours funerar reave - or Ìf they are working 12 hour inns an¿ need 3 days off
and there's no extensive travel time, they woutd be paid for 24 hours funeral leave and
catt elect lo use 12 houts from thelr stck teave bank for the third day - or if they are
woking 10 hour shifrs and need three days off and there's no extensive travel time, they
would be paid for 24 hours funeral leave and can elect fo use 6 hours from their sick
leave bank to complete the third day and it is understood that in mostcases fñe County
is not likely to schedute an emptoyee to retum for a partial shift on the tast day.

ARTICLE 20.

RETIREIUIENT
Retirement benefits, specifically PFERA and.pERA, will be provided to each employee
covered by this Agreement as required by state statute.

ARTICLE 2r"

INSURANCE AND BONDS

9RqUP HEALTH TNSURANCE

Regular full-time emproyees. and their dep.en!9n!s shail be provided with group
i¡qurqn99-tlrroJgh the Teamsters Locat 346 i{eatth runo, geneitþøn e, and effectiveJuly l, 2000, Benefit Plan G- .The Employer's contribution toward the totat premium forgroup insurance shall be as follows:

Effective Jellyqry 1, ?q 1 ¿ " $!qgq p9-[ _'Igntb fl at dot tar contri bution

D€leted:2014

Deleted:20i.6

t- Del€ted: . Efied¡ve January 1, 20i4, $9OO.O0
per month flat dollar contribut¡on. f

Effec{ive January 1, 2OlS, $920.ö0 per month
flat dollarconfibution. u
Deleted:6

lrdeted:940.00

ln.no event will the Employer's contribution exceed the actual cost of the coverage. Anyadditional amount due shall.be paid by the employee. Notwithsiãnoing anythin! hereiÁ
contaíned, it is agreed that in the event the Còurity is delinqueni iñ tn-e påymeît ãrlts
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aoree to a reduction in benefits.

ln tle event the hellllr i|!!ran=ce provisions of this Aoreement fait to meet the
requirements of th
Fmp_lgyj.r !o þe.subiect to a oe.naltv. tax or Rné
imTgdiatelv to,Þarqaín over=alteqtative provision
avoid any penalties. taxes or f¡nes for the EmployEi-
The ,Emolover qhall coltrig$g on behatf of eliqible permanent and probationary
emolovees work¡ng thirty (30) or more hours perweekãõ fdlowsl

contribution to the Health and Welfare Program in effect for the employees covered
under this contract, the Local Union shall have the right to take such legal åction as they
deem necessary until such. delinquent payments are made. lt is furthãr agreed that iå
the event that action is taken, the County shall be responsible to the erãployees for
losses resulting therefrom.

Coverage starts on the first of the month following date of hire.

ln the event the health ínsurance provisions of thís Agreement fail to meet the
requirements of the Affordable Care Act and íts related regulations or cause the
fmnlo.ye.r to be subject to a penalty, tax or fine, the union and-the Employer will meet
immediately to_bargain over alternative provisions so as to comply w¡thitre Act and
avoid any penalties, taxes or fines for the Employer.

This Section A becomes void on March 31. 2107. end of day.

Section B Effectíve Aprit 1. 2017:

)

Deleds 2014

Deleted:2016

HSA Gompatible Plan Emplover's Share of the
Premium per month

Emplovee's Share of the
Premium oer month

Single $502.48 per month for
2017.
To be determined for 2018.

$O/month for 2017.
$O/month for 2018.

Sinqle + 1 $1.005.24 oer month for
20'17.
To be determined for 2018.

$1 50.0O/month for 201 7.
$1 50.O0/month for 201 8.

Familv $1,142.82 per month for
2017.
To be determined for 2018.

$300.OO/month for 2017.
$300.O0/month for 2018.
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The Emplover's contribution shall not exceed the cost of the oremium.

T,99 
emoloYee mav "bu her ç9st plans bv oayinq the oremium

differe,nce. However, note. there red on th" hioh"l"cost plans.

Eff"gtiu" 
âpf,l_1, 20i7, t!" Erorgugt rh"il r"kg ? "ontdbution 

to 
"".h "rioibr"employeels,.HSA account. pro-rated b@s per car"nd".

vearl, as follows:

the emptovee ís ín a comoensàted oayroitstatùsãiõñTMlA. 

-Ihe FFPlover shall be oþlí9ated tonake only onef 1t HSA account contr¡bution onbeh?lf of al emplovee. Tjrel enOent of anotn",
@toygrna@ut¡on.tt,"
.Fmploygr is not obliqated to m tion o. b.h.tf .fthe emoloyee.

LIABILITY INSURANCE
The County of Aitkin agrees to furnish, at no cost to the employee, liability insurance toprotect officers in amounts equal to the county's statutory riàoi¡iv ro¡. ctaims where thecounty has a duty of indemnification pursuant tõ Minnesotå st"trtä Section 466.07.

LIFE INSURANCE
The.Employer agreesto provide 

1.!d pay for a rife insurance poricy of $1s,000 for ailregular employees and to provide rife ínsúrance coverage in the amount of $10,000 fortheir spouses and dependents up to age 26.

9ONDS ANp PREMTUMS
should. the Employer require any employee to give bond, cash bond shall not becompulsory, and any standard premium involved snãil oe pa¡á uv irre'rmptoyer.

Deleted:201 4

Deleted:2016

Sinqle

Sinole + 1

Family
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Deletedl 2016The primary obligation to procure the bond shall be on the Employer. lf the Employer
cannot {range for a bond with.in ninety (90) days, he must so nótity the employee in
writing. Faílure to so notiff shall relieve the emplóyee of the bonding rbquirement.'

lf the proper notice is given, the emptoyee shall be ailowed thirty (30) days from the
date of such notice to make [Vhgt bonding requirements. Standárd premiúms onty on
said bond to be paid by- the Employer. The standard premium strali be that preniium
paid .by the Employer for bonds applicable to all other of its employees in similar
classifications. Any excess premium to be paid by the employee.

ARTICLE 22.

:-)

INDIVIDUAL AGREEi'IENT

Ihg F.rqlover agrees not to.enter into any contract or agreement with any employees,
individually or collectively, which in any way conflicts w¡ú tne terms and þrovísioirs oi
this Agreement.

JOB STEWARD
Aitkin County and the Aitkin County Sheriff recognize the right of the Union to designate
Job Stewards to handle such Union business as may from time to time be delegaied to
the.Job Stewards by the Uníon. The Employer shali be notified in vwiting of thg-names
of the employees designated as Job Stewards.

ARTICLE 23.

GRIEVANCE PROCEDURE

23.1 Definitíon of a Grievance .

A grievance ís defined_as a dispute or disagreement as to the interpretation or
application of the specific terms and conditions of this Agreement.

23.2 Union Representatives

The Employer will recognize representatives designated by the Union as the
grievance representatives of the bargaining uñit having the duties and
responsibilities established by this Article. The Union shall nolify the Employer in
writing of the names of such Union representatives and of their successors when
so designated.

1,9
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fr€leted:201623.3 Processinq of a Grievance

It is recognized and accepted by the union 3na.Jn9 Emproyer that the processingof grievances as. hereinafter provided is rimiteJ by'in" job duties andresponsibilities of the employees and shall therefore be áccompíisned during ìhenormal 
.y9_qking hours only when consistent with sucn emproyee duties-anãresponsibilíties. The aggrieved employee and a Union representative shall beallowed a reasonable amount of time'without loss of p"V iut"n a grievance isinvestigated and presented to the Emproyer auring ìoirat woiting noursprovided that the employee and the union repres"ñt"t¡uô have notifiäd anãreceived the approval of the designated superuisor *ftã ñ"r determined thatsuch absence is reasonable and wóuld not be detrimentalto the wort projramì

of the Employer.

23.4 Procedure

Gríevances, as defined by Article 23 shall be resolved in conformance with thefollowing procedure:

Step 1' An employee claimíng a violation concerning the interpretation orapptication of this.Agreement shãlt, within twenty_one (ã-r)-óàrenda; dat;-;ftã;
such alleged violation.ha.s. occurred, present suclh grievanôe to the Emiloyeeb
supervisor as designated by the Emptoyer (sherir¡l rne Emptoyer_deéigñ"û"ã
representative will discuss and give an answer to éuch Step i grieuan"eïtniÀ
ten (10) carendar {av9 afgr receipt. A grievance nát iesãv"ã ¡n step t ànJappealed to Stgp 2 shall be placed in writing setting forth the nature of thegrievance, the facts on whictr it is based, thä proviãioñ ói provisions of theAgreement aflegedry viorated, the remedy requested, ano sr,air oe appeaÈo tãstep 2 within _ten (10) carendar oãys 

'atter 'tñe- 
ernproyer-åèsilnãteã

representative's final a.nsw.er in step 1. Àny grievance not appeaea in iritin!shall be considered waived.

sJep 2. lf appeared, the written grievance shalr be presented by the union anddiscussed with the Emproyer--designated step '2 
repieseñtative (Humàn

Resources Manager). The Emproyei desþnated ,"pr"ränt"tive shail jive tñeu¡ionlhe Employer's answer in.writing withiñ ten frot'cãlènoãi oays arteireceipi
9f ry.h slep 2 grievanc.e. A gríevancl not resorv'ed'in stetã may oe appeatdJto step 3 within ten (10) cálendar days roilowing tù-Emproyer_oedilnåiãJ
representative's final a.nsw.er in step 2. Any grieva-nce not appeãno in îrvritin!
shall be considered waived.

s=tep 3. lf appealed, the written grievance shall be presented by the union anddiscussed with the_ Emproyer-ãesignated step 3 
',"prlråñt"tiue 

(counÇ
Administrator)' The.Empioyeidesignaled representative sñai!ìve the union the
Employer's answer in writing withiñten (10) catendar oavsitËr receipt of such

20
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step 3 grievance. A grievance not resolved in step 3 may be appealed to step 4
within ten (10) calendar days following the Employer-desþnated'representative's
final answer in step 3. Any grievance not appealed in writlng shall Ëe considered
waived.

sJ"q I A grievance unresotved in step 3 and appealed to step 4 by the union
shall be submitted to arbitration subject to tire provisions of the public
Employment Labor Relations Act of 1g71 as amend'ed. The selection of an
arbitrator shall be made in accordance with the "Rules Governing the Arbitration
of Grievances" as established by the Bureau of Mediation servicel.

Arbitrato/s Authoritv

A. The arbitrator shall have no right to amend, modiff, nulliff, ígnore, or add
to or subtract from the terms and conditions of this Agrbemeni. The arbitrator
shall consider and decide only the specific issue(s) submitted in writing by the
Employer and the union, and shall have no authoiiiy to make a decisloñ on any
other issue not so submitted.

B. The arbitrator shall be without power to make decisions contrary to, or
inconsistent with, or modiffing or varying in any way the application óf laws,
rules, or regulations having the force and effect of law. The arbitrato/s decísion
shall be submitted in writing within thírty (30) calendar days foilowing ctose of the
hearing or the submission of bríefs by the parties, whichéver be latãr, unless the
parties agree to an extensíon. The decision shall be binding on both the
Employer and the union and shall be based solely on t-ne arbitrator,s
interpretation or application of the express terms of this Âgreement and to the
facts of the grievance presented.

C. The fees and expenses for the arbitrator's services and proceedings shall
be borne equally by the Employer and the union. Each party sÉail be
responsible for compensating its own representatives and wítnesseé. lf either
party desires a verbatim record of the proceedings, it may cause such a record to
be made, províding it pays for the record. lf both parties desire a verbatim record
of the proceedings, the cost shall be shared equaily.

Waiver

lf a grievance is not presented within the time limits set forth above, it shall be
considered "waived". lf a grievance is not appealed to the next step within the
specified time limit or any agreed extension thereol it shall be considered setfled
on the basis of the Employe/s last answer. lf the Employer does not answer a
grievance or an appeal thereof within the specified time-limits, the uníon may
elect to treat the grievance as denied at that step and immedíately appeal thá
grievance to the next step. The time limit in each step may be 

-exäàoeo 
oy

D€leted! 2014

Deleted¡ 2016

2L



AITKTN COUNTY SHERTFF DEPARTMENT LTCENSED ESSENTIAL UNIT
CONTRACT

2oL7 _ 29]g ,._____-___..____..:.

mutual agreement of the Employer and the Union in each step.

Choice of Remedy

lf, as a result of the written Employer response in step 3, the grievance remains
unresolved, and if the grievance involves the suspension,'demõtion, or discharge
of. an employee who has compreted the requireo piooationåry period, tñegrievance.may be appealed either to step ¿ of Articte 2ä or to 

"nãt't,"¡, 
procedure

such as veterans Preference. lf appealed to any procedure other thán stej +,
the grievance shail not be subject to the arbitratioñ þrocedur prwioeo in steþ +.
The aggle¡r.ed employee shall indicate in writing which procedure is to be used -step 4.of this grievance procedure, or an altemãtive prócedure. The etection setforth above shail not appty to ctaims subject to th'e jurisdiction oi the united
states Equal Employment opportunity commissioner uñless allowed oi law. 

--

Postmark

A grievance shall be considered to have been presented within the time límits setforth in this Articte if it is poetmarked wíthin the time l¡mits späcifieo. The
Employer's written response to a grievance shall be considered'tã have been
made within the time límits set forth in this Article if it is postmã*ã¿ *¡gr¡n tn"
time limits specifìed.

Ddeted:2014

D€leted:2016

23.7

23.8

ARTICLE 24.

SUSPENSION
An employee may be fg_mgorgrlly suspended for just cause after the investigation. The
employee shall be notified of the reason for the suspension seven (7) iaienoái oay-prior to the date of suspension except in emergency. lf the employee believes that the
suspension.is.without just cause, or that the pêriod of suspension is unwananted, the
employee shall have the ríght to appeal by invoking the ñormal grievance proceaurå
within twenty-one (21) calendar days of tlie date if suspension. lf it is dätermined
without just cause, the- employee shall be reinstated ¡mmådiately and shall receive fullpay lost as the result of the suspension.

ARTICLE 25.

DISCHARGE
This Article 25 shall pertain to discharge cases only.

An employee who has completed the required probationary period shall be discharged
only for just cause after an investigation. An aèt¡on to oisónårge àn emptoyee shalibetaken by the appointing authority only after a meeting has ieen held between the
designated union representative and employee, and [ne county Administrator or a

22
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Deleted:2016subcommíttee thereof or the county Board's designee. The employee and the union
shall be.given written notice of the charges against the employee ãnd of the meeting
date and time at least ten (10) calendar days prior to the mèeting. The Union and thã
employee shall be present at the meeting, and the Union shall present information
relevant to the proposed discharge and may present witnesses and evidence. The
Employer shall have the right to present information, witriesses and evidence at the
meeting. This meeting shall be in lieu of Steps I and 2 of the Grievance Procedure set
forth in Article 23 of this Agreement.

ln the event the appointing authority proceeds to discharge, then a grievance relating to
discharge shall be filed at Step 3 of the Grievance Procedure within fourteen 1-t+¡
calendar days of the date of the discharge action.

)
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ARTICLE 26.

freleterl:2014

Deletedt 20i.6

w¡th

WAGES
Section 1.

L____-

with Appendix A.

-In no 
"u"nt 

rhull - "*ploy""'r 
*ug" b" udjutt"d to 

"*"""d 
th" ,n*iru,n of th"

appropriate salary range.

Eff:ecfve Jaluarv 1. 2018- employees covered by this Aereement shall be paid in accordanr.
with Apnendix A.

l/l/2018 0% gener?l adlustrne,nt.,Emproyegs whose wage is below the maximum ofthe
uoo.oo.iut" *ug" r"h"dul" *ill uduun"" to th" n"*t ,t*ãn]ãuõ-r-l0rg..-

In no 
"u"nt 

rhull * 
"*oloy""'r 

*un" b" udjurürd to 
"""""d 

th".*i.u. of tlr"
appropriate salary ranee.

All e$PloYees shall rerlaiT,at 
their rale of pav at the expiration date of this Agreem"nt until unew Agreernent is executed by the parties.

Section 2-
shift Dirferérii¡ar -Ëtrectlve Jànu3v r, ?giZ-"-.rupr"yêç-q. *iû.iq_qëivè sn¡n oirieieniiai of 

---:
$0.68 per hour for hours worked from 6:00 ó:m. iö é:00ã.m. -- -----:'-1"'--Yi11Y-'Y-'-''rre'- Y-'--,,,,

\for horrs *orked fror 6'00 p \
F&ctive .fanlJflv lr 20.18. empl=ole=es will receive shift dífferentiat of $o.go per hour forhours worked from 6:00 p.m. t

Section 3.

Enp. lovees *ho lerminate emglqvment prior to the date.of cornty Board approual ofthir Aor""r"nt rh"ll not b"

Deleted: Employees whose wage is below the
max¡mum of the appropriate wage schedule will
advance to the next slep on the wage schedule
on January 1 each year of thê 201+2016
Agreement. ln no event shall an employee's

lrelet€d:4
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lreleted:2016Section 4.
An gmglovee who is oromotqd to a hisher paid classification would be placed on the step that
Fsultr in ut l"utti$O.?s p". hout in"."ut". Th"."uft"r. th" 

"*ploy"" 
*òuld."""i*il

increases as provided for bv t¡e Aqreement.

An gmDloYee who Dosts for a iob at a lower classification pay rate or who exercises seniority
Preference into a lower classification would move to the lower classification at the saml
loneevity step as their previous position.

An employee whose job clas.sification is upgraded will be placed on the step in tlre new pay
range that results in at least a $0.75 per hour increase.

ARTICLE 27.

SAVINGS Ai¡D SEPARABILITY CLAUSE
lf any Articles or Sections of this Agreement or any riders thereto should be held invalid
by operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be reõtrained by such tribúnal pending a

\ final determ.ination as to its validity, the remainder of this contiact and any ridàr thereio,
) ot the application of such Article or Section to persons or circumstanóes other than' those to which it had been held invalid or to which compliance with or enforcement of

has been restrained, shall not be affected thereby.

ln the event that any Article or Section of this Agreement is held invalid or enforcement
of or compliance with which has been restraiñed, as set forth, the parties affected
thereby shall enter into immediate collective bargaining negotiations, uþon the request
of the Union or the County, for the purpose ôt aniving at a mutually satísfaätory
replacement, pertaíning to the same subject matter for sucñArtícle or Section during the
period of invalidity or restraint.

ARTICLE 28.

EXPIRATION
The period of this Agreement shall be from the 1st day of January 2014 untitthe 31st
day of December, 2016 and shall continue in full forðe and effeät from year to year
thereafrer, unless written notice of intention to terminate or modiff this Ägreement is
given by. either party to-the_ other party sixty (60) days prior to the äate of ãxpiration or
any a_nniversary thereof. Such notice may be delivered personally or by certitied maíl
and if by mail, the notice must be received sixty (60) dãys prioi to thå expiration or
anniversary date thereof. lf the notice is to terminate, this Agreement shall then
terminate on the anniversary date next following. lf the notice is io change or modiff,
such notice shall speciff the changes or modifications demanded.
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IN WITNESS WHEREOF , we have hereunto set our hands and seals this &Cgy _of __February.2017,.

SecretaryÆreasurer, Local No. 346 Chairperson,
Aitkin County Board of Commissioners

President, Local No. 346 lnterim County Administrator

Business Agent Human Resources rector

Deleùed:22th

Deleted: April, 2014

Dd€ted:201,4

fÞleted¡ 2016
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AITKIN COUNTY SHERTFF DEPARTMENT LICENSED ESSENTTAT, UNIT
CONTRACT

20L't - 20tB

Memorandum of Aqreement lComp Timel

This Memorandum of Agreement is entered into between Aitkin County
| ftereafter "County") and the Tðamsters Generat Loca¡ Union No. 3¿e (h-gfggf.el

"Union").

WHEREAS, the county and the union are parties to a collective
bargaining agreement negotiated pursuant to the Public Employment Labor Relations
Act;and

WHEREAS, during negotiations for the 2014-2016 collective bargaining
agreement, the parties agreed to provide compensatory time off, on a trial basis, for thé
duratíon of the 201 4-201 6 agreement.

NOW, THEREFORE, the parties agree as foltows:
1. At the discretion of the Sheriff, employees shall be permitted to accrue

compensatory time off hours in lieu of the overtime pay set forth in Article 10
of the collective bargaining agreement. Compensatory time shall accrue at
the rate of one and one-half (1-112) hours for each overtime hour worked:2- Employees must obtain prior approval from the Sheriff or the Sheriffls
desígnee for accrual of compensatory time off in lieu of overtíme pay.

3. Use of compensatory time is subject to the prior approval of the Shèriff or the
Sheriffs designee and the needs of the Sheriffs Office.

4. lt is agreed and understood that the use of compensatory time shall not result
in overtime hours for any other employee of the Sheriffs Office.5. The maximum compensatory time accrual shall be fifty (50) hours.6. All accrued and unused compensatory time hours w¡il Oe þaid out at the end
of each calendar year so as to not catry a balance forward into each
subsequent year.

7. This Memorandum of Agreement will be in effect the date of County Board
approval of the 2014-2016 collective bargaining agreement, and it shall
sunset on December 31,2016 and shall be of no effect thereafrer.8. This Memorandum of Agreement constitutes the complete and total
agreement of the parties regarding this matter.

Deletedr General Drivers, Warehousemen,
Helpers & lns¡de Employees Local Union No.
346

)

lN wlrNESS WHEREOF, the parties have caused this Memorandum
I Agreement to be executed thisSday pj.Eçþ.ruArv, ?Q 1L

FOR LOCAL NO. 346: FOR COUNTY OF AtTKtN:

Secretary/Treasurer, Local No. 346 Chaírperson,
Aitkin County Board of Commissioners

President, Local No. 346 lnterim County Administrator

Business Agent Human Resources Director

of

Deletedt 2014

D€leted:2016

Ddeted:22nd

Dc{eted: Aprit

ltêleted: ¡l
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This Memorandum of Agreement is entered into between Aitkin GountyI thereafter 'county") and the rearsters eenèiãf tocaì"únioî"No. g+q oçreattçr,.-.."Union").

WHEREAS, the county and the Union are parties to a collective bargainingagreement negotiated pursuant to the pubtic Emptoyment Labor ñeìations Act; 
"ñd 

'
I WHEREAS, during negotiations for 

fhe 201f coilectiVq Þefgal,¡i¡g q9ç.e_r¡efü.__.-_-the parties ?greed to meet 
-to 

negotiate language concerning permanent part_time
employees if the Gounty decides tó tr¡re permanent part-time-emptoyees .iàrt¡ng iñI calendar year201!

NOW, THEREFORE, the partíes agree as follows:

1. lf the county decides to hire permanent part-time employees, the partíes will
- IgetJo negotiate language conceming part{ime erpioyéei. ' - .-
2- This Memorandum of Agieement wiil-be in efiect fiie áãie or county Board

approval of the 20 I f,, barga!¡j4g qg_¡e.g¡¡gnt.
3. This Memorandum of-Ágiéemãnf cónòtiiuiec ine comþieie ânèi ióiar-

agreement of the parties regarding this matter.

rN wrrN=ss 
YMIE-RE9F, the parties have caused this Memorandum ofI Agreement to be executeO ürisSàay gipg""==qþg |gjg

AÏTKTN COUNTY SHERTFF DEPARTMENT L]CENSED ESSENT]AL UNIT
CONTRACT

2OL7 . 2ß18

FOR LOCAL NO.346: FOR COUNry OFAITKIN:

rer, Local No. 346 Chairperson,
Aitkin County Board of Commissioners

President, Local No. 346 fnterim County Administrator

Business Agent Human Resources Director

Deletéd:4

tÞlet€d:4

Deleted:4

Deleted3 22nd

t €leted3 April

Deleted:4

.Dd€ted: 2014

D€leted:2016

IÞl€ted: General Drivers, Warehouseman,
Helpers & lns¡de Employees Local Union No.
346
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Memorandum of Aqreement (8 Houns perconal Leavel

_ Jhis,,.MemoranduT County

"Union").

REAS. the Countv and the Union are to a collective baroaininq

wl{ dr¡rino for lhe 17-2018 collective baroainino

WHFR - the Counfu indinefe¡l interest in maíntaininn facilities on

WHEREAS, in the spirit of compromise with the expedited settlement. the parties
aore,ed lhat one-time. on December 24. 20t8. 8 hours of personál lear¡e rnror¡ld bre
provided to active (probationary and non-probationaryt full-time employees.

. THEREFORE the rties aoree follows:

IN WHFRFôtr fhc have earca¡l thic mof
Aoreement to be executed this 28th dav of February, 2017.

FOR I ôeÂt NO 3¿6. FOR COI,INTY ÔF AITKIN

1.,,Lhe p?rties aqree these 8 hours of personal leave qranted on December 24, 201g,
will.b.e adr.linistered in accordance with the existino Personal Leãve Article (A.rticle, lB)
and that prior supervisory approval is required.
2. The, Dartie!, aqree these personal leave hours will not be stacked in any wav to
qenerate overtime oav.
3. Ï¡is Memorandum of Aqreement constitutes the comolete and total agreement of the
parties reqardinq this matter.

Aitkin Countv Board of Commissioners

Deleted:20r.4

D€leted! 2016
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lÞleted:2016
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APPEI{DIX A

Jü

AITKTN COUNTY SHERIFF DEPARTMENT LTCENSED ESSENTIAL UN]T CONTRACT
201,7 - 2018

VYAGE SCITEDULES

Delebd:2014

H€ted:2016

Ddd:

S 24.7s

Mln/A

s 2¿65

Min/A

S æ.so

S 22.00

Effective January 1,2014 employees sh¿

$

l- Mr'/A-f-
lT æ^Bols
lT ,æoit

u{2ot4

tltlzots

Deleûed: ,-Deputies

hvesti gators/Se rg€ants

Deput¡es

I nvesti gatoß/Se rgeãnts

Deputies

uLlæt6

In\ estig€tors/SerFeants
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AITKTN COUNTY SHERIFF DEPARTMENT LICENSED ESSENTIAL UN]T CONTRÀCT
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Appendix B {One-tim€ l.f¡mp Sum pâyment Ariounts vv¡ûlyand VVAOT8)
COÕX

NOVOTT.,¡Y

DERKSEilI

EVËRSON

cû0K
€UIDA

T.ENK

COÕK

ßENNETT

wlû¿TER

ÊU¡¡Ë

På,YMENT

ASMUS

l,ìrERSAl-

PAÊE¡{TEAU

A.ARON

JTHH

LAWRENCE

RICHÅ,RD

SHERYL

DANIEL

HËIBI

s-rEvE

KEIT}I

TRAVIS

JONATTIAN

6REGORY

ÐAF¿IEL

JOHNATI{OI{

N¿ATHAN

DEFUTY SHERIFF

DEPUTY SHERIFF

ÐËPUTY SHERIFF

OEPUTY SHERIFF

INVESN6ATÕR

PATROLSERGEAHT

PATROLSERGEAfT¡T

INVESTIGATTR

DEPUTY SHERIFF

DEPUTYSHERIFF

DEPUTY SHERIFF

DEPUTY SHERIFF

DEPUTYSHËRIFF

DEPUTT sI{ERIFF

ÞEPUTY SHERIFF

ê

$
$
ê

$

$

$
$
$

$

328.57

a?0.,¿lfl

547.62

438.r.0

416:19

481.90
r$o.m

391.29

87.62

153.13

219.05

?19.{t5

2r1.05
262.86

21.æ

Del€ted:2014

Deleûed: 2016
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