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Summary of Issue:

A red-lined version of the Agreement is attached highlighting changes.
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Recommended Action/Motion:

Motion to ratify 2014-2016 Teamsters Supervisory Unit Agreement as presented, authorizing the Chairperson, County
Administrator, and HR Director to sign.

Financial Impact:

Is there a cost associated with this request? Yes |:| No
What is the total cost, with tax and shipping? $

Is this budgeted? Yes ﬁNo Please Explain:

Retro pay to 1/1/2014, budget for 2015 and 2016.

Legally binding agreements must have County Attorney approval prior to submission.
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TEAMSTERS SUPERVISORY UNIT
AGREEMENT
By and Between
AITKIN COUNTY
AND

TEAMSTERS GENERAL LOCAL UNION NO. 346
(Supervisory Unit)

PREAMBLE
Aitkin County, hereinafter referred to as the “Employer” and the Teamsters General Local Union

Deleted: GENERAL DRIVERS, DAIRY
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HELPERS AND INSIDE EMPLOYEES
LOCAL UNION NO., 346

No. 346 of Duluth, Minnesota, affiliated with the International Brotherhood of Teamsters,
representing employees in those classifications covered by this Agreement, hereinafter referred
to as the “Union”, agree to the following provisions covering wages, hours and working
conditions during the period of this Agreement. This Agreement shall supersede and replace all
previous agreements between the parties hereto.

TERMS AND RELATIONS

This Agreement is intended to secure proper employment terms and conditions of said Employer
and to advance friendly relations between the Employer and the employees. Both the Employer
and the employees agree to carry it out fairly.

ARTICLE |

Section 1. RECOGNITION

Local Union No. 346, affiliated with the International Brotherhood of Teamsters, shall be
recognized as the sole and exclusive Collective Bargaining agent for the Supervisory Unit as set
forth in the Certification of Exclusive Representative, Case No. 95-PCE-1521, dated the 3rd day
of May 1995, by the Bureau of Mediation Services, State of Minnesota.

Section 2. REPRESENTATION

The Union shall be the sole representative of all classifications of employees covered by this
Agreement in collective bargaining with the Employer, and there shall be no discrimination
against any employee because of non-Union affiliation.

Section 3. CHECKOFF
In recognition of the Union as the exclusive representative, the Employer shall deduct from the
pay of all employees an amount sufficient to provide payment of dues (or a fair share deduction,
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as provided In Minn. Stat. 179A.06, subd. 3, if the employee elects not to become a member of
the Union) established by the Union from the wages of all employees authorizing, in writing,
such a deduction. The Employer shall remit such deduction to the appropriate designated officers
of the Union.

The Union agrees to indemnify and hold the Employer harmless against any and all claims, suits,
orders or judgments brought or issued against the Employer as a result of any action taken or not
taken by the Employer under the provisions of this section.

ARTICLE 2

VESTED RIGHT OF MANAGEMENT

The right to employ, transfer, direct and discipline employees and the management of the
property and equipment of the Aitkin County is reserved and shall be vested exclusively in the
County Board, including the sole authority of the County Board to define “cause” for
management action. The County Board through authority vested through the Minnesota State
Statutes shall have the right to determine how many individuals will be employed or retained
together with the right to exercise full control and discipline in the proper conduct of its
operation. The Aitkin County Board shall have the sole right to contract for any work it chooses,
and direct employees to perform such work wherever located in its jurisdiction. The County
Board shall have the exclusive right to determine the hours of employment and the length of the
work week and to make changes in the detail of the employment of the various employees from
time to time as is deemed necessary for the efficient operation of the Sheriff’s Department, and
the Union and the members agree to cooperate with the County Board in all respects to promote
the efficient operation of the Sheriff’s Department. The Union will be notified by the County
Board of any said changes or adjustments. The provisions of this Article are subject to the
procedural rights of the employees as set forth in the other Articles contained in this Agreement.

ARTICLE 3

EMPLOYMENT STATUS
A regular employee is hereby defined as a person hired to fill a full-time permanent position,

ARTICLE 4

Section 1. PROBATION

All employees newly hired in a position covered by this Agreement, except the position of
Undersheriff, shall serve a one (1) year probationary period of continuous service. During such
probationary period they shall be subject to dismissal for any reason without recourse to the
grievance procedure.

During the first ninety (90) days of the probationary period, the employee will not be entitled to
any of the benefits provided by this Agreement, except Health Insurance which starts as per the
plan specified in Article 15. Upon satisfactory completion of the ninety (90) day period, the
employee shall be entitled to all of the benefits provided by this Agreement, except paid
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holidays, and long term disability, computed from their starting date of employment. Long term
disability benetits shall commence following six (6) months of probation.

Employees who have completed their probationary period as outlined for the Deputy/Jailer
Dispatcher Bargaining Unit shall be entitled to immediate coverages for all benefits upon
transfer to a position with the Supervisory Unit.

Section 2. TRANSFER OF EMPLOYEES FROM THE TEAMSTERS LICENSED
ESSENTIAL UNIT OR NON-LICENSED ESSENTIAL UNIT TO THE SUPERVISORY
UNIT:

Any employees accepting a supervisory position outside of the Teamsters Licensed Essential
Unit or Non-licensed Essential Unit will be granted a leave of absence and have their seniority
and sick leave benefits frozen as of the date they accepted the new position.

Section 3. TERMINATION OF APPOINTMENT - UNDERSHERIFF

The Undersherift serves in a unique position of trust and in a confidential relationship with the
Sheriff. The parties therefore agree that the Sheriff may terminate the appointment of the
Undersheriff at any time, upon written notice and without cause. The parties further agree that
termination of the appointment of the Undersheriff is not and shall not be construed as
disciplinary action, and said termination of appointment is not subject to the grievance procedure
of this Agreement. Upon termination of appointment, the Undersheriff may elect to return to the
previous position held in an Aitkin County non-supervisory bargaining unit, provided he/she
holds more seniority in that bargaining unit than the least senior employee in the applicable job
class. Termination from employment with Aitkin County is subject to the Grievance Procedure,

ARTICLE 5

Section1. EXPENSES @

In accordance with the established policy of the County of Aitkin on presentation of expense
report with receipts, all employees, when away from their homes overnight because of their duty,
or outside the County, shall be reimbursed for food and lodging expenses during their absence.

Section 2. LOSS OR DAMAGE

Employees shall not be charged for loss or damage to equipment unless clear prool ol negligence
is shown. This Article is not to be construed as applying to charging for normal usage or wear
and tear on equipment.

Deleted: DEPUTYIJAILER DISPATCHER
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ARTICLE 6

UNIFORMS
The County agrees to supply to all regular full-time employees, three (3) winter and three (3)
summer uniforms. Replacements will be furnished when needed.

ARTICLE 7

MEDICAL EXAMINATION

Physical, mental or other examinations required by the Employer shall be promptly complied
with by all employees, provided, however, the Employer shall pay for all such examinations.
Examinations not to exceed one (1) in any one (1) year, unless the employee has suffered serious
injury or illness during the year. Employees shall receive their regular compensation and shall
not be deducted pay for time spent during an examination required by the Employer. I1f the
employee disagrees with the results of the medial examination required by the Employer, the
employee may be examined by a doctor chosen by the employee or the Union. The Employer
shall not be required to pay for said examination. The employee and the Union shall provide the
Employer with a copy of the second opinion.

If the opinions of the employer’s and the employee’s or Union’s physician differ, the employer
may require the employee to submit to a third examination, at the expense of the Employer. The

opinion of the third physician shall be binding. Employees shall receive their regular
compensation and shall not be deducted pay for time spent during this third examination.

ARTICLE 8

WORK HOURS

The Sheriff’s Department maintains the facilities on a twenty-four (24) hour a day basis.
Supervisory personnel may be required to respond on a twenty-four (24) hour a day basis. The
normal work week is forty (40) hours. However, it is expected that employees will provide
service necessary to carty out the functions of the position. This includes weekends and nights as
required.

ARTICLE 9

PAY PERIOD

All employees covered by this Agreement shall be paid bi-weekly on Friday for work performed
during the previous pay period. If a holiday falls on Friday, pay day will be the last workday
before the holiday. Each employee shall be provided with a statement of gross earnings and an
itemized statement of all deductions made for any purpose.
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ARTICLE 10

Section 1, FAMILY AND MEDICAL LEAVE
Eligible employees will be granted FMLA in accordance with legal mandates and County policy,

Deleted: Family and medical leave shall be

'Section 2. LEAVEB?’AB’S ENCE“ . granted to all employees as per Slate and Federal

Law and/or Supreme Court Decision {
Any employee desiring leave of absence from his or her employment shall secure written
permission from the County Administrator. The maximum leave of absence shall be two (2)
thirty (30) day periods and may be extended for like periods upon approval of the County
Administrator. During the period of absence, the employee shall not engage in gainful
employment. An employee who engages in gainful employment while on a leave of absence
shall be deemed to have voluntarily quit employment with Aitkin County. The employee must
make suitable arrangements for continuation of Health and Welfare and Pension payment before
leave may be approved by the Employer.

Section 3. PERSONAL LEAVE

A regular employee shall be granted four (4) days (32 hours) personal leave each year, not to be
accumulative. Personal leave days shall be granted on a pro-rated basis for employees working a
portion of the calendar year.

ARTICLE 11
HOLIDAYS
The following are designated holidays:
New Year’s Day Labor Day
Presidents Day Veteran’s Day
Martin Luther King Day Thanksgiving Day
Memorial Day Friday after Thanksgiving Day
Fourth of July Christmas Day

When any of the above-named holidays fall on a Sunday, the following day shall be observed as
the holiday. When the holiday falls on a Saturday, it shall be observed on the preceding Friday.



ARTICLE 12

Section 1. VACATIONS
Regular full-time employees shall be granted vacation based on length of County employment as

follows:
Rate of Accumulation Working Days Employee

Completed Years of Vacation Days Per May Earn as Vacation
of Service Month of Work Per Year

0-3 1.0 12

3-5 1.25 15

5-10 1.50 18

10-15 1.75 21

15+ 2.0 24

Upon termination of employment. permanent employees shall be paid for any accumulated
vacation credits, unless the employee is terminated for just cause.

Section 2. MAXIMUM ACCRUAL

Employees are expected to use their accumulated vacation within the year of accrual. Vacation
leave may be accumulated up to a maximum of 280 hours. Vacation hours over 280 hour
maximum shall be forfeited as accumulated on a monthly basis until such time as the employee
is below the 280 hour maximum.

Section 3. VACATION CASH OUT
Employees who have used at least twelve (12) vacation days in the previous twelve (12) month
period may elect pay in lieu of accumulated vacation hours, for up to ten (10) days once in any

calendar vear.
[ Deleted: f
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ARTICLE 13

SICK LEAVE BENEFITS/CARE OF RELATIVES

Full-time (probationary and non-probationary) employees are allowed to accumulate sick leave Deleted: Sick leave may be used solely in the
" R " 3 0 B . evenl of illness or injury of the employee or of the
at the rate of eight (8) hgurs pet ‘month of continuous Eamploymenf. Fmployees are aIIowed.to emplovee’s famnly mermber as defined in the Family
accumulate up to a maximum ot 960 hours (120 working days) of sick leave. Upon separation, and Medical Leave Act. Effective May 1,2008
employees shall not be paid for any unused sick leave.  Deleted: £ ]
[ Deleted: | ]
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Accrued sick leave may be used when an employee cannot perform work duties due to bul not
limited to the following: personal illness or injury: necessity for medical or dental treatment or
examination. where such treatment cannot be scheduled outside of working hours: emergency,
illness or injury of the emplovee’s immediate family member which requires the emplovee’s
attendance and care: guarantine directed by a medical physician: disability: pre and postnatal
care. For the purpose of this paragraph. immediate Tamily is delined as; spouse. child, step child.
adult child, parent. step parent. mother-in-=law. [ather-in-law, or grandchild. The County Sherill
or designee. at his/her discretion. may require a doclor’s certilicate showing the nature ol an

injury or illness.
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Sick leave may be used because of illness of the emplovee’s sibling or grandparent as well. For
siblings and grandparents, use is limited to 160 hours all combined per calendar year.

The County may require a doctor’s certificate for the need of an employee’s absence. Employees
who have completed their probationary period as outlined for the Deputy/Jailer Bargaining Unit
shall be entitled to immediate coverages for all benefits upon transfer to a position within the
Supervisory Unit.

ARTICLE 14
RETIREMENT

The parties agree and understand that PERA retirement benelits are poverned by Minnesota
statutes.

ARTICLE 15
INSURANCE AND BONDS

Section 1. GROUP HEALTH INSURANCE

Regular full-time employees and their dependents shall be provided with group insurance
through the Teamsters Local 346 Health Fund, Benefit Plan E and effective July 1, 2000 through
Benefit Plan G. The employer’s contribution toward the total premium for group insurance shall
be as follows:

Effective January 1, 2014, $900.00 per month {lat dolar contribution.
Effective January 1, 2015, $920.00 per month flat dollar contribution.
Effective January 1. 2016. $940.00 per month fat dollar contribution.

¥
In no event will the Employer’s contribution exceed the actual cost of the coverage. Any

additional amount due shall be paid by the employee. Notwithstanding anything herein
contained, it is agreed that in the event the County is delinquent in the payment of its
contribution to the Health and Welfare Program in effect for the employees covered by this
contract, the Local Union shall have the right to take such legal action as they deem necessary
until such delinquent payments are made. It is further agreed that in the event that action is taken,
the County shall be responsible to the employees for losses resulting therefrom.

Coverage starts on the first of the month following date of hire.

In the event the health insurance provisions of this Apreement fail to meet the requirements ol

penalty. tax or line. the Union and the Emplover will meet immediately to bargain over
alternative provisions so as to comply with the Act and avoid any penallies. laxes or lines for the
Employer.

Section 2. LIABILITY INSURANCE

11
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The County of Aitkin agrees to furnish, at no cost to the employee, tiability insurance to protect
officers in amounts equal to the County’s statutory liability for claims where the County has a
duty of indemnitication pursuant to Minnesota Statute Section 466.07.

Section 3. LIFE INSURANCE

The County Board agrees to provide and pay for a life insurance policy of $15,000.00 for all
employees and to provide life insurance coverage in the amount of' $10,000.00 for their spouses

and dependents to age 26. - ) ( peteted: 19 )

Section 4. BONDS AND PREMIUMS

Should the Employer require any employee to give bond, cash bond shall not be compulsory, and
any standard premium involved shall be paid by the Employer.

The primary obligation to procure the bond shall be on the Employer. If the Employer cannot
arrange for a bond within ninety (90} days, he must notify the employee in writing. Failure to so
notify shall relieve the employee of the bonding requirement.

If the proper notice is given, the employee shall be allowed thirty (30) days from the date of such
notice to make his/her bonding requirements. Standard premiums only on said bond to be paid by
the Employer. The standard premium shall be that premium paid by the Employer for bonds
applicable to all other of its employees in similar classifications. Any excess premium to be paid
by the employee.

Section 5. LONG TERM DISABILITY

The County shall provide long-term disability insurance to supervisory employees at no cost to
the employee. Said insurance shall take effect upon completion of six (6) months probationary
period as defined in Article 4.

ARTICLE 16

Section 1. INDIVIDUAL AGREEMENT

The Employer agrees not to enter into any contract or agreement with any employees,
individually or collectively, which in any way conflicts with the terms and provisions ol this
Agreement,

ARTICLE 17

Section 1. GRIEVANCE PROCEDURE

Crucial to the cooperative spirit with which this Agreement is made and in the sense of fairness
and justice brought by the parties to the adjudicator of employee grievance, should an employee
[eel that their rights and privileges under this Agreement have been violated, they shall consult
with their Union Steward. The Steward shall arrange for a Step 1 grievance meeting. Discharges
shall be handled as specified in Article 19, except as provided in Article 4 of this Agreement.
Any such dispute, complaint or grievance shall be deemed to have been waived if not presented
in writing by the aggrieved employee within fourteen (14) calendar days following the known
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occurrence out of which the grievance arose or from the first date of which the grievance could
reasonably be assumed to be known.

Any controversy arising out of the interpretation of, or adherence to, the terms and provisions of
this Agreement shall be settled by the grievance procedure hereinafter set forth: Should a
difference arise between the Employer and the Union or employees as to the meaning and
application of the provisions of this Agreement or as to the compliance of either party with any
of its obligations under this Agreement, or should there be any complaint or grievance by an
employee, the Union or the Employer, an earnest effort shall be made to settle such differences
immediately under the following procedure:

Step 1.
Between the employee affected, Steward, and Human Resources Director.

Step 2.
Should the Union feel that the reply of the Human Resources Director is unsatisfactory, the

Union shall immediately submit the facts in writing to the County Administrator. The parties
shall arrange for a meeting within five (5) calendar days for negotiation of the issue. If the parties
desire, a representative of the Union and a representative of the Employer shall attend said
meetings. If the issue remains unresolved it shall be submitted within ten (10) calendar days to
arbitration in accordance with Step 3.

Step 3.
Any dispute, difference or grievance relative to the interpretation of or adherence to the terms of

this Agreement which has not been concluded through the above procedure within ten (10)
calendar days after reduction in writing in the manner hereinabove provided, the matter may be
referred by either party within five (5) calendar days to a neutral arbitrator to be mutually agreed
upon by the representatives of the parties. Should the representatives of the Union and the
Employer fail to agree upon a neutral arbitrator within five (5) additional calendar days, the
neutral arbitrator shall be appointed as follows:

Section 2. ARBITRATOR’S AUTHORITY

The Commissioner of the Minnesota Bureau of Mediation Services shall be called upon to
submit a panel of seven (7) neutral arbitrators. After said panel has been submitted to the parties
by the Bureau of Mediation Services, the Neutral arbitrator shall be selected by striking six (6)
names. The first strike to be determined by drawing lots, the seventh remaining name shall be the
neutral arbitrator. The decision of the arbitrator shall be final and binding on the Union, the
Employer and any employee affected in a controversy so settled. If either party fails to abide by
the decision of the arbitrator, the parties will then be allowed to use whatever legal recourse they
deem necessary. The Union and the Employer shall share equally any cost for the arbitrator. The
arbitrator shall not add to, subtract from, or vary the terms of this Agreement. The arbitrator shall
only determine issues submitted in writing. All decisions must be rendered in accordance with
the language of this Agreement or written interpretation pertaining thereto signed by the parties
to this Agreement or their representatives.

13
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Section 3. WAIVER

If a grievance is not presented within the time limits set forth above, it shall be considered
waived. If a grievance is not appealed to the next step within the specitied time limit or any
agreed extension thereof, it shall be considered settled on the basis ot the Employet’s last
answer. If the Employer does not answer a grievance or an appeal thereof within the specitied
time limits, the Union may elect to treat the grievance as denied at that step and immediately
appeal the grievance to the next step. The time limit in each step may be extended by mutual
written agreement of the Employer and Union in each step.

Section 4. CHOICE OF REMEMDY

If as a result of the written Employer response in Step 2 the grievance remains unresolved and if
the grievance involves the suspension, demotion or discharge of an employee who has completed
the required probationary period, the grievance may be appealed either to Step 3 of this
grievance procedure or to another procedure such as Veterans Preference or Fair Employment.

If appealed to any procedure other than Step 3, the grievance shall not be subject to the
arbitration procedure provided in Step 3. The aggrieved employee shall indicate in writing
which procedure is to be used — Step 3 of this grievance procedure or an alternative procedure.
The election set forth above shall not apply to claims subject to the jurisdiction of the United
States Equal Employment Opportunity Commission unless allowed by law.

ARTICLE 18

DISCIPLINE

Section 1, The Employer will discipline employees who have completed the required
probationary period only for just cause. A written reprimand, suspension, demotion or discharge
of an employee who has completed the required probationary period may be appealed through
the grievance procedure as contained in Article 17 of the Agreement subject to the limitations set
forth in Article 17.

Section 2. Written reprimands, suspensions, demotions, and discharges will be in written form.
To become part of an employee’s personnel file, notices of written reprimand, suspension,
demotion or discharge shall be read and acknowledged by signature of the employee. Employees
will receive a copy of written reprimands and notices of suspension, demotion, and discharge.

ARTICLE 19

DISCHARGE - (This Article 19 shall pertain to discharge cases only, except as provided in
Article 4 of this Agreement.)

An employee who has completed the required probationary period shall be discharged only for
just cause after an investigation. An action to discharge an employee shall be taken by the
appointing authority only after a meeting has been held between the designated Union
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representative and employee, and the County Administrator . The employee and the Union shall
be given written notice of the charges against the employee and of the meeting date and time at
least ten (10) calendar days prior to the meeting. The Union and the employee shall be present at
the meeting, and the Union shall present information relevant to the proposed discharge and may
present witnesses and evidence. The Sheriff and/or Human Resources Director shall have the
right to present information, witnesses and evidence at the meeting. This meeting shall be in lieu
of Steps 1 and 2 of the Grievance Procedure set forth in Article 17 of this Agreement.

In the event the appointing authority proceeds to discharge, then a grievance relating to discharge
shall be tiled at Step 3 of the Grievance Procedure within fourteen (14) calendar days of the date
of the discharge action.

ARTICLE 20

SAVINGS AND SEPARABILITY CLAUSE

It any Articles or Section of this Agreement or any riders thereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be restrained by such tribunal pending a final
determination as to its validity, or if any Article, Section or rider is contrary Lo a state or federal
administrative ruling or in violation of state or federal legislation or administrative regulations,
the remainder of this contract and any rider thereto, or the application of such Article or Section
to persons or circumstances other than those to which it had been held invalid or to which
compliance with or enforcement of has been restrained, shall not be affected thereby.

In the event that any Article or Section of this Agreement is held invalid or enforcement of or
compliance with which has been restrained, as set forth, the parties affected thereby shall enter
into immediate Collective Bargaining negotiations, upon the request of the Union or the County,
for the purpose of arriving at a mutually satisfactory replacement, pertaining to the same subject
matter for such Article or Section during the period of invalidity or restraint.

ARTICLE 21 .

WAGES
Employees covered by this Agreement shall be paid in accordance with Appendix A, ,

Employees whose wage is below the maximum of the appropriate wage schedule will advance to
the next step on the wage schedule on January 1 each year of'the 2014-2016 Agreement, In no
event shall an employee’s wage exceed the maximum of the appropriate wage schedule. All
employees shall remain at their rate of pay at the expiration date of this Agreement until a new
Agreement is executed by the parties.

Section B. Overtime Hours: Overtime compensation will be based on status under the Fair
Labor Standards Act. All non-exempt employees who are assigned by the Emplover to work in
excess 0f 40 hours in a work week shall be compensated for such overtime hours at the rate of
one and one-half (1 %) times the regular straight time rate of pay.
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Section C. Termination: Employees who terminate employment prior Lo the date of County

Board approval of this Apreement shall not be eligible [or retroactive wage adjustments.

ARTICLE 22

EXPIRATION

The period of this Agreement shall be from the 1st day of January, 2014, until the 31st day of
December, 2016, and shall continue in full force and effect from year to year thereulter, unless
written notice of intention to terminate or modify this Agreement is given by either party to the
other party sixty (60) days prior to the date of expiration or any anniversary thereof. Such notice
may be delivered personally or by certified mail and if by mail, the notice must be received sixty
(60) days prior to the expiration or anniversary date thereof. If the notice is to terminate, this
Agreement shall then terminate on the anniversary date next following, If the notice is to change
or modify, such notice shall specify the changes or modifications demanded.

IN WITNESS WHEREOF, we have hereunto set our hands and seals this day of

2014,

AITKIN COUNTY BOARD OF COMMISSIONERS

By:

Chairperson
By:

County Administrator
By:

Human Resources Director

TEAMSTERS GENERAL LOCAL UNION NO. 346

By:

Secretary-Treasurer, Local No. 346
By:

President, Local No. 346
By:

Business Agent
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Teamster’s Supervisory Unit
January 1, 2014,

Undersheriff, Grade 15,

Jail Administrator, Grade 14,
Assistant Jail Administrator, Grade 10
Dispatch Supervisor / Co-Jail Program Coordinator, Grade 9
STS Coordinator / Co-Jail Program Coordinator, Grade 7
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