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2014-2015 County MFIP

Biennial Servlce Azglrseement

DHS-3863-ENG  8-13

Note: Prior to the completion of this document, please review the
2014-2015 MFIP Biennlal Service Agreement Bulletin for more detalls.

Minooa Dipanment of Hummon Servicas January 1, 2014 - December 31, B
Type of Biennial Service Agreement
Enter the county's unique ID number
01417224 _
@ Individual county agreement COUNTY. NAME
 Multi-county agreement Aitkin
Contact Information
CONTACT PERSON ; TME PHONE NUMBER
Elleen Foss | Finanicial Assistance Superviso 1218-927-7200 .
ADDRESS [«1)'4 STATE 5 ZlPCQP'E--_ -
204 1st St NW j Altkin MmN~ [s6431
EMAIL ADDRESS (where correspondence related to this form willbesent)  CONFIRM EMAIL ADDRESS
| efoss@co.altkin.mn.us efoss@co.altkin.mn.us

httnellodnne dhe ctata mr ne/lfesrvar/Qernra/MHS_RRAI_FNGY
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County MFIP Biennial Service Agreement Pagn 2 of 22
A. Needs Statement
What is the single biggest challenge you are facing In financial assistance services besides funding? 7766 charetis reinaiiig
Complexity. of multiple programs. Lack of standardization accross programs. Belng a smaller county, our financial workers cannot -
speclalize as much as bigger counties, so need to manage multiple programs and different requirements.
What Is the single biggest challenge you are facing In employment services besldes funding? 7760 characies maining

-

| MFIP parﬂciﬂanrs that are repeats or long term customers, Majority of our current participants have mulltiple barriers such as generatlonal
{ poverty, lack of transporation, mental health Issues, chemical dependency and lack of education,

|

httns:/ledocs dhe stafe mn-ns/lIfeerver/Secnre/NHS{3R63-ENG : 1(}/R/20173
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A. Needs Statement {continued)

County Program Contact Information

PHONE NUMBER
218-927-7200

MFIP STAFF CONTACT NAME

Eileen Foss
DWP STAFF CONTACT NAME PHONE NUMBER
Elieen Foss 218-927-7200

PHONE NUMBER

FSS STAFF CORTACT HAME
1216-735-6121

"Katl Paulsen

PHONE NUMBER

TEEN PARFNT STAFF CONTACT NAME
'218-927-7200

:Rae Zahn

PHONE NUMBER
218-927-7200

STAFF CONTACT NAME (SERVIRG 200% FPG FAMILIES)
Kar Paulsen

What strengths and resources do you have available to address the need of your participants? Please check all the resources available to
you and check whether the resource is in-house or @ community resource or both. If you lack the resources, check Resource Gaps colummn.

In-house Community Resgurce
Resources Resources Gaps
v = - ABE/GED
2 i~ [‘ Adultfelder services
v ' I~ Career planning
v ir I~ Childcare funds
2 - ' Chemical health services
3 2 (e Computer lab access
[v 2 = Credit counseling/financial literacy
[_ — p‘ Culturally appropriate services
2 B ~ English Language Leamer (ELL)
r' [7 r' Food shelf
i 02 ' Housing assistance
~ . r Job club
v [ = Job development
2 I ~ Job placement
~ i ' Job reteation
2 ]_ [_ Job search workshops
2 — I Mental health services
2 T — On-the-job u;alnlng program
v ~ ~ Post-secondary education planning
v — ' Short-term training
I~ ~ v Supported work/paid work experience
c2 T — Transportation assistance (gas cards, bus cards)
~ I~ I Vehicle repair funds
]_ 2 ~ Volunteer opportunities
I 2 r Youth program
r ~ r Other

If you have multiple contacts, please list one in each area. Otherwise, list one and Indicate that the contact is for multiple program areas.

EMAIL ADDRESS
efoss@co.aitkin.mn.us

EMAIL ADDRESS
+ efoss@co.aitkln.mn.us
EMAIL ADDRESS

EMAIL ADDRESS e
3 rzahin@co.aitkin.mn.us

EMAIL ADDRESS
1 kari.paulsen@nemojt.org

htins://edocs.dhs.state.mn_us/Ifserver/Secure/DHS-3863-ENG

10/8/2013
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County MFIP Biennial Service Agreement Page 4 of 22
A. Needs Statement (continued)
Employment Services Provider(s) Information
List your current employment services provider(s) and check the respective box to Indicate which population served.
Name Address Contact Person Phone Number
Arrowhead Economlc Opportunity Ag 702 3rd Ave S, Virginla, MN 55792 John Pettinarl 218-735-6848
Population Served [V MFIPES [v pwrEes [v rss [V Teen Parents [ 200% FrG
NE MN Office of Job Training ,820 N 9th St, Virginia, MN 55792 Ray Garmaker 218-749-2269
Papulation Served [V MFIP ES [v owpEs [V Fss [V Teen Parents [7 200% FPG
Population Served | MFIPES [T owpEs [~ Fss [~ Teen Parents [~ 200% FPG
Population Served | MFIPES [~ owrEes [T rss [T Teen Parents [~ 200% FPG
Population Served [ MFIPES {— owpes [~ rss [~ Teen Parents [~ 200% FPG
Population Served [ MFIPES ™ owees [~ rss [T Teen Parents [~ 200% FPG
Population Served [ MFIPES [~ owpes I~ Fss [~ Teen Parents [~ 2060% FPG
Population Served [ MFIPES [~ owepes [~ Fss [T Teen Parents [ 200% #pG
i
Population Served | MFIPES [~ owees [T Fss [T Teen Parents [~ 200% FPG
Population Served | MFIPES [~ owpes [~ ess [~ Teen Parents I~ 200% FPG
Population Served | MFIPES [~ owpes { Fss [~ Teen Parents [T 200% FPG
Population Served | MFIPES [~ owpEs I~ Fss [~ Teen Parents [T 200% FPG
Population Served [ MFIPES [~ owpEs [~ rss [~ Teen Parents [ 200% FrG
population Served [ MFIPES [ pwpEs [~ Fss [ Teen Parents [~ 200% rpa
Population Served [ MFIPES [T pwpes [~ Fss [T Teen Parents [~ 200% Fre
population Served | MFIPES [~ oweEs [~ rss [~ Teen Parents [~ 200% FPG
Population Served [ MFIPES [~ pwepEs [~ Fss [T Teen Parents [~ 200% FPG
Population Served [~ MFIPES [T owpes I~ Fss [T Teen Parents [~ 200% FpG
Population Served | MFIP ES [ pwpPES [~ Fss [~ Teen Parents [T 200% FrG
Population Served [ MFIPES [ owpes [~ Fss [T Teen Parents [~ 200% FPG

“httne-7/ednee dhe etate mn ne/lfserver/Secnire/NMHS-3863-ENG 10/8/2013
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County MFIP Biennial Service Agreement page S of 22

B. Service Models

Minnesota Family Investment Program (MFIP) and the Diversionary Work Program (DWP)

1. Do you have culturally specific employment service provider(s) for dlfferent racial/ethnic groups?
(C No  Yes Checkall that apply.

l_ African Amerlcan [— African immigrant [_ Aslan American [— Asian immigrent
[ American Indian [ Hispani¢/Latino [~ other
2. What strategies do you use for hard-to-engage participants? Check all that apply.
[~ Home visits [V sanction outreach services [¥ Incentives specirv: |
[V Off-site meeting opportunities [~ other

3. What types of job development do you do? Check all that apply.
[~ Sector job development [V Individual job development [~ other

Do you have an ongoing job development partnership or sector based job development wlth community employers to help
participants with employment?
C No (€ Yes Check all activities employers provide.

[V Interview opportunles [7 Job skiils tralning [7 Job placement |7 Job shadowing

|7 On-site job training 17 Work experience f_ Qther

8. How do you develop and sustaln an employer network? 7589 Tharmclom remarng

*

Comerces and does outreach to employers for applications. EBlast with
yment Services. Coffee Connections where businesses
hout services avallable during this network time,

Employment Services works closely with area Chamber of
Chambers which Is Informative emalls regarding services provided by Emplo
are invited for early morning breakfast and networking. Information given al

Ongoing autreach with employers.

httrne-/ladnnc dhe ctate mn nQ/IFQPﬂIPr/.QP(‘.I"‘P./nng—_?Rﬁqsr“.NG = EL ,'- 10/8/2013
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County MFIP Biennia! Service Agreement

Page 6 of 22

B. Service Models (continued)
6. How are job leads generated and shared? 7708 zharacters remaniag
| Mn Works

Employer Contacts

Counselors share this information with other counselors/staff.
Job listings place in job books which are located In Employment Services resource area and also shared a job club which meets

weekly and is open to the public.
Creative job search is held monthly.

7. Do you provide job retention services to employed participants while they are receiving MFIP?
C No & Yes  checkall that apply.

[V Available to assist with Issues that develop on the job [v finandal planning [V Soft skills training

[ Mentoring [¥" Transportation [V Personal contact with the employee  How OFTeEN?
[¥ otfier seear: outreach

How long do you provide job retention services?
(" Less than 3 months C 6 months @& 12 months C Other

8. Do you provide job advancement services to employed participants?
C No (¢ Yes Checkall that apply.

v Career laddering v Networking ~ Coaching/mentoring [V Ongolag job search

[V Education/training [~ other

9. Do you utilize any career pathways programs or skill assessment and credentialing programs for your participants?
C No @ Yes  Check all that apply.
F‘- FastTRAC [_ Work Keys l— Natienal Career Readiness Certificate (NCRC) [~ other

httne-/ladnee dhe etate mn ne/lfearver/Recnre/MHESRRAI-FNG

10//27013
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T
County MFIP Biennial Service Agreement Page 7 of 22
B. Service Models (continued)
Family Stabilization Services (FSS) =
10. Do you have non-MFIP professionals Involved with FSS cases?
C No (@ Yes Checkall that apply
f7 Adult Mental Health professional F7 Psychologist F Adult Rehabilitation Mental Health Services (ARMHS) worker
[7 Public Health Nusse l7 Chemical Health professlonal |7 Social Worker
[V children's Mental Health professlonal v Vocational Rehabilitation worker [7 Other  sPectFy: :Ad'vocates Against Dnags[_gcgb;;e_ (7
11. What types of services do you provide to Increase the participation level of FSS particlpants? 7893 characters raimaming
" Ongolng coritact and followup with Employment Services. Ongalng review of Employment Services Plan & Goals. -
12. Do you make referrals for chlldren of FSS particlpants?
C No @ Yes
[V Children’s Mental Health Services [V Public Health Nurse home visiting services [V child Wellness Check-ups
[V women, Infants and Children Program (WIC) [¥ Other seecirv: 'Child Care Asslstance Program
13. How do you help ensure that disabled children In an FSS family recelve necessary services? 7930 characters cemaining
Follow-up and work dosely with Altkin County Health & Human Services. "
t
10//27001

Wttwmnelladann Alus h‘-n;'a prre nnﬂ?ﬂa_ﬁro:r/enl\nrnmng;q RAR_EFNI(3



DHS-3863-ENG-1 Page 8 of 22

County MFIP Biennial Service Agreement

Page 8 of 22

B. Service Models {continued)

Services for families no longer on MFIP/DWP but under 200% of Federal Poverty Guideline

1. Do you provide services to famllles who are not receiving DWP or MFIP assistance but are
under 200% of the Federal Poverty Guideline (FPG)?

C No (8 Yes  Check all the services that apply
|7 ABE/ELL Classes |7 Job retentlon services f7 Chlld care [7 Referral to other programs
F Computer Lab Access 17 Support Services 17 GED |7 Training/Job Skilis Classes

[V 30b postings [~ other

Minnesota Family Investment Program (MFIP) Services for Teen Parents

1. Is there a single polnt of contact (staff with primary responsibllity for keeping in contact with the teen, working with the teen,
and making connections to other services) or a speciallzed worker who works primarlly with some or all teens In your county?

C No (& Yes  Check all that apply

Minors Age
(usder age 18) 18/19

f_ Financial worker

[_ f\_; Employment service worker

~ I— Soclal worker

f- l_ Public health nurse

- r Child care worker

|_ (I Other

2. Are public health nurse home visiting services avallable for MFIP teens? Check one for each age group.

Minors {under age 1B) Age 18/19
' Yes, mandatory " Yes, mandatory
C Yes, some mandatory " Yes, some mandatory
@ Yes, voluntary @& Yes, voluntary
' Yes, some voluntary C Yes, some voluntary
C No C No

3. Do public health nurses without a forrmal MFIP role coordinate with MFIP services?
C No @ Yes

HOW? SPECIFY: )
Communicate face to face issues and concems between units.

3939 characters remaining

LtonndlnAdann Al rtatn v a1 nsmran/Qanea /MITQC 2QA2_TENICY
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County MFIP Biennial Service Agreement

Page 9 of 22

B. Service Models (continued)

Minnesota Family Investment Program (MFIP) Services for Teen Parents (continued)

4. Living arrangements for minor teen parents are approved by:
(" Employment service worker (" Child protection worker
¢ Social worker (" Other

5. What follow-up information is collected on living arrangements for minors after approval? What triggers an
action to intervene in living arrangements that have previously been approved? Who keeps these records? 7727 characters maining

Once the Minor Parent Plan is developed, Soclal Services monitors until the case plan goals are met.

Soclal Services would Intervene If the living arrangement appears to be unsafe or if the minor parent is evicted or kicked out.

Soclal Services keeps these records.

6. High school attendance of minor MFIP parents and some 18/19 year old MFIP parents must be tracked. Which of these
types of school Information can you get from the school district(s) attended by MFIP teen parents in your county?

School/dIstrict School/district will Not availahle from

routinely supplies supply upon reguest the school/district
C Routinely supplies (O Supplles on request C ot avalable School attendance log
€ Routinely supgties @ supplies on request € Notavaiable Grade in school
( Routinely supplies g Supplies on request C Notavalabe  Individualized Education Plan (IEP)
C Roulinely supplies @ Supplies on request C Notavalable Credits required for graduation
C  Routinely supplies @ supplies on request € nNotavalable Credits completed and grades
" Routtnely supplies @ supphies on request ' Notavalanle State graduation test results
c Routinely supplies g Supplies on request  Notavaiable On track to graduate on time
C Routinely suppties @ Supplies on request ot available  Anticipated date of graduation
€ Rouninely supplies & supplies an request " Noravariabie Date of high school graduation

7. Do you permit on-line high school classes and/or GED classes In place of school attendance?

Minors (under age 18) Age 18719
C No @ Yes C No (& Yes

" httns//edocs dhe state mn ne/Ifserver/Secnre/NMHS-3RG3-ENG
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B. Service Models (continued)
Minnesota Family Investment Program (MFIP) Services for Teen Parents (continued)

8. Are parents or guardians of minor teen parents required to attend any MFIP appointments?
C No (¢ Yes

9. In the transition from services for minors to services for 18/19 year old, teens: Check all that apply.

f7 Are referred to employment services (ES) at reaching age 18 [7 Continue a prevIously established relationship with an ES worker

|7 Receive formal post-secondary education planning r~7 Other DESCRIBE: referrals/support/communlty resources

When working with teen parents, ES staff and Financial Warkers follow thi case closely and maintain contact with the education
facliities to ensure that the participant Is attending schoal and following their employ 1t plan goals.

Additionally, appropriate referrals are made to provide support to the teen parent and his or her family.

We have raferred ta the social services department where the teen parent (voluntarlly) has been assigned a child welfare social
woerker to assist with assessment of needs and access to services such as parenting, budgeting and managing a household

education.

Employment Servlce Counselors are going Into the county schools and provldlng curriculim focused on goal setting & career
planning .

Career Assessments of Interests, abllities 8 aptitude
Resume & application development
Practice Interviewlng
' Job search assistance
College/post-secondary planning
; Financial ald/scholarship guldance
1 Access to community resources
: Transition from high school planning

Students can
access individual counseling services by
( calling counselor at name/number/email or indicate hours you have established at schools)

8th Grade:
. CEOs In the Classroom
. 9th Grade
. Career Interest assessments/results review

10. Describe a promising practice in your county for preparing teen parents to become independent. 7399 Graracters remaming

11, What strdtegy(les) wlll your county use in the next two years to Improve the teen graduatlon rate? 5852 characters remanmmg

-

-

=

htine//adncre dhe cfate mn ne/lfeerver/fRectire/NHSAIRGR-ENG -
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C. Measures

Performance Measures

1. (a) performance-based funding Is determined by a county's annualized performance measures. Review the material in this section to

determine if your county has earned performance-based funding or if a performance improvement plan Is required.

Definitions
The three-year Self-Support Index (S-SI): This measure tracks whether eliglble adults are working an average of 30 or more

hours per week or no longer recelving family cash assistance during the quarter three years from a baseline quarter. Adults who
left MFIP after reaching 60 counted months and those who left due to 100 percent sanction are only counted as a success If they
worked an average of 30 hours per week (n their iast manth of eligibility or began receiving Supplemental Security Income after
famlly cash asslstance ended. The range of expected performance is estimated for each county based on caseload characteristics
and economic conditions. The S-SI is either above, within, or below the expected range.

EEGMWJMWEMMQ’H&@EJMEWUW mm&%ﬁ&m&of federal TANF participants that were fully

engaged In employment or employment-related activities per federal work activity requirements. The target Is 50 percent.

Annuallzed values of the §-SI for 2013 are Annualized values of the WPR for 2013 are also reported

reported on CountyLink. on CountyLink.

» If your county's annualized S-S1 was below the
expected range, complete the $-SI section of
the MFIP Performance Improvement Plan .

(b) 1f you need to complete the MFIP Performance Improvement Plan
- . !i - !@Et ;g- 3
save this file, complete it off-line, and send it to —— e

Performance-Based Funds” column, complete the WPR
section of the MFIP Performance Improvement Plan .

« If your county's annual WPR has "No" in the "Eligible for 2014

(¢) If your county's S-SI was above or within the expected range, describe your S-SI success strategies. 7891 characless remaining

Workshops that are focused on the needs of the participant. Clear and concise expectations of the program.

-

httne-//edocs dhs state mn ns/ifserver/Secure/NDHS-3863-ENG
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C. Measures (continued)

Racial/Ethnic Disparities

2. A raciat/ethnic disparity is defined as a one-year S-SI or WPR that is five or more percentage points lower for a non-white raclal/
ethnic group than for the white group of MFIP/DWP-eligible adults In the county. Counties that have such a performance gap on either

measure in both the most recent quarter reported (January to March 2013) and 81 q tars. | =

March 2013 are listed on CountyLink along with data on these differences.

If your county has a disparity but data are missing for quarters with cell size too small to report, you can contact

to get the unpublished counts and percentage gaps.

If your county is not in the list, skip the followln_g questions and proceed to the next page: Other Measures .

(a) What strategies and actlon steps for each of the groups with disparities do you plan for the coming
biennium to reduce these disparities? Check all that apply

African American
American Indian
Assisting in expungement of criminal records

Contracting with culturally specific consultants

Developing relationships and employment opportunities with specific employers
Engaging community partners

Establishing county wide workgroup or consortlum

Offering specific training efforts linked to high demand occupations

Providing cultural competency tralning for staff

Providing mentoring
Providing subsldized work
Providing targeted basic skills training and GED completion efforts

A7
L T e S S

Other

Providing educatlon and training and job placement targeted to fathers, including non-custadial

(b) What guldance, support, or resources would you need from the Department of Human Services and/or another source?

8000 characien remaining

-

httns://edocs.dhs.state.mn.us/Ifserver/Secure/DHS-3863-ENG
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C. Measures {continued)

Other Measures - All countles must answer the next question on other measures and proceed as directed:
3. Does your county use any measures In addition to those provided by the Department of Human

Services (in the Management Indlcators Report) to manage program performance? POF
 No C Yes If no, skip to question (d) of this section
(a) What other measures does your county use? 4000 characters remainng:
(b) How do you collect and track data for these meastres? : 4000 characters remalaleg
-~
-
{c) How do you use these measures to manage your program? 4000 characters cemyining
»

(d) What additional types of measures would you find helpful If the Department of Human Services or others were able to provide them?
4500 dxanmgfs ren!aln!ng

FIP Management

~

httns://edocs.dhs state mn ne/lfeerver/Secure/NHS-3863-FNG
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D.

1.

Program Monitoring/Compliance

What procedures do you have in place to ensure that program funds are being used appropriately as directed in law? Check all that apply.

[V Budget contro! procedures for approving expenditures
[— Cash management procedures for ensuring program income Is used for permitted activities

[_ Internal policies around use of funds, i.e. participant support services

[ other

What procedures do you have In place to ensure program policies are followed and applied accurately? Check alf that apply.

[ Case consultaticn [~ sampla case review by workers [ sample case review by supervisors

r_ Other

Do you contract part of your services to another entity(s)?
@ No C Yes :

What procedures do you have in place to ensure fiscal policies are followed and applied accurately? Check ali that apply.
F7 Annual fiscal review F; Monthly/quarterly review of provider's Invalces

[~ other

What procedures/policles do you have In place for administering random drug tests of convicted drug felons on MFIP
as requlred by Minnesota Statutes, section 256).26, subdlvision 1?

" Written policy within the MFIP unit (" Coordination with Corrections
® Currently establishing new policy/procedure(s) C Other

If you have a policy in place on random drug tests, please submit a copy to Larry Hosch at I S| state.mn.us

" hHtne /ladane dhe qf;afp mn nao/lfearvar/SermiraMHAS_ARAEENG
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E. Collaboration and Communication with Others

1. Do you provide MAXIS Access for selected employment services staff?
C No @ Yes

2. Describe the process your county will use to resolve possible discrepancies (Family Stabllizatlon Services coding, employment/hours,

We willl continue to communicate in a respectful manner between professionals and focus on serving our mutual clients the best we
can.

3. If your county has chosen not to allow access to MAXIS for employment services, how will you ensure

sanction status, etc.) between MAXIS and WF1 data Identified by employment services staff. 7866 characters rematng

that employment counselor questions are responded to In a tiniely manner? 8000 darsciers remalning

-~

httne lladnee dhe etate mn ne/lfearver/QRemra/NMHSARGA-ENG -
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F. Technical Assistance

1. What MFIP technical assistance and/or training will you need in the next biennium?
Better interface between MAXIS, WF1 and MnWorks.

TO52 characless remaiiing

httne//edocs dhs ctate min ne/lfeerver/Secure/NDHS-3R63-ENG
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[ other

7. What types of verifications do you require? Check alf that apply.

Applicant identity
Child's ages and relationship to the applicant or verification of the applicant's pregnancy

Citizenship or Immigration status

30 days State residency
Description of the crisis and the cost of elevating the crisis (i.e. eviction notice, utilities disconnect)

Income of all household unit members

B B B

All assets of the household unit member available to resolve the crisis

[¥" other srearv: | Inconsistant information

8. What Is the maximum amount of assistance any family may receive to resolve their emergency?
(" Up to the MFIP transitional cash standards € Up to the amount needed to resolve the crisis

(" Upto $1000 " Up to $1500 " Up to $2000

How often Is a famlly ellgible for emergency/crisis:services?
" Once a year (® Once every 18 months (" Once every 24 months  Other

Please submit your most up-to-date emergency/crisis services plan to mayjoua.ly@state.mn.us

County MFIP Biennial Service Agreement Page 17 of 22
G. Emergency Services
1. Does your county provide emergency or crisis services from your Consolidated Fund?
C No (& Yes Complete the questions below
2. Do you have a Tribal Nation in your county boundaries?
C No & Yes How do you consult with trlbes on your county emergency or crisis services pollcy? Check all that apply.
r By Face-ta-face meeting F By phone I_ No consuitation or sharng of policy
[7 By sharing a copy of the policies '_ Other —
3. What application are you using for emergency services or crisls services? Check aii that apply.
[v combined Application Form (CAF) r County created form f— Other
4. What ellgiblilty criterla do you apply? Check all that apply.
[7 Family with minor child F’- Noncustodial parent of a minor chlid recelving assistance |7 Pregnant woman
N Priority given to MFIP/DWP/FSS families and families at risk of recelving MFIP or DWP v 30 days State residency
[ other
5. What income limit do you apply to families applylng for emergency or crisls services?
@ 200% FPG ' 175% FPG ' 150% FPG C 125% FPG (" Other
6. What emergency assistance do you provide for the family? Check afl that apply.
|7 Damage deposit or utility deposit |7 Mortgage payments |7 Rent assistance |7 Utlity payments - |.e. water, gas, electricity

(® Other seecirv: Nt to exceed 4 times cash grant standard

httne+//edncc Ahe ctate mn ne/”"cﬁﬂnsvr/qpnnrp/nngn_’z QLA BN
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County MFIP Biennial Service Agreement
H. Other

Page 16 of 22

Administrative Cap Waiver

Minnesota Family Investment Program (MFIP) allows countles to request a walver of the MFIP adminlstrative cap (currently at
2.5%) for providing supported employment, uncempensated work or communlty work experience program for a major segment
of the county's MFIP populatlion. Countles that are operating such a program may request up to 15% administrative costs.

If your county Is interested In applying for the waiver, please complete the fallowing questions.

1. Describe the activity(s) you will provide. 4000 characters remaining

2. Explaln the reasons for the Increased adminlistrative cost. 4000 characters mmainmg

3. Describe the target population and number of people expected to be served. 4000 charactas remaiiting

httne//edace dha ctate mn ne/lfeerver/Rectira/DHS.2RE-ENCH = = A0MRMDON12
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County MFIP Biennial Service Agreement Page 19 of 22

H. Other (continued)

Addendum for Unpaid Work Experience Activities
If your county Is providing unpaid work experlence activitles for MFIP participants and you don't already have an addendum In place,

please click on the link below to fill out the form. This form can also be used to make changes to your current addendum.

Unpald Work Experience Activities (PDF)

Email the completed form to:

dhs.dwp-mflp@state.mn.us

Choice of Provider

Each county, or group of countles working cooperatively, shall make avallable to participants the choice of at least two employment
and training service providers as defined under Minnesota Statutes, section 2563.49, subdivision 4, except In counties utilizing
workforce centers that use multiple employment and training services, offer multiple services optlons under a collaborative effort
and can document that participants have cholce among employment and training services designed to meet specialized needs.

Does your county utilize:
& Has at least two employment and tralning setvices providers

A workforce center that provides multiple employment and tralning services, offers multiple
services options under a collaborative effort and can document that participants have choice
among employment and tralning services deslgned to meet specialized needs.

(" County Is submitting a financial hardship request.
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H. Other (continuea)

Financial Hardship Request
FINANCIAL HARDSHIP - Exception to Cholice of Employment Service Providers Requirement

MFIP pravislons require counties to make a choice of at least two employment service providers avallable to particlpants unless a
workforce center is being utilized (Minnesota Statutes, section 256.50, subdivision 8). Counties may request an exception If meeting
this requirement results in a financial hardship (Minnesota Statutes, section 2561.50, subdlvision 9).

A financial hardshlp is defined as a county's inabillty to provide the minimum level of service for all programs if a dlsproportionate
amount of the MFIP consolldated fund must be used to cover the costs of purchasing employment services from two providers or the
cost of contracting with a workforce center.

To request approval of a financial hardship exception from the choice of provider requirement, please provide the following information.

1. If the county had a cholce of providers In calendar year 2013, describe:
= factors that have changed which Indicate a financial hardship;
= why the hardshlp is expected to persist n the near future; and
* the magnitude of the hardship, which makes limiting delivery of employment services the best financlal optlon for the county.
2004 characlers remasning

-

Summarize options explored by the county, including use of aother partners in a workforce center ar other community
agencies, such as a Community Actlon Program or a technical college. The summary should also include:
» major factors which prevent the county from utllizing these options and include a cost analysls of each optlon considered; and

= the process used to determine the cost of other options (RFP or other county pracess).
2080 dharacters remuining

3. If the county proposes to directly deliver MFIP employment services, provide a budget and staffing plan
RWBOD chasaciers remainng

that clearly Indicates consolldated funds wlll not be used to supplant county funds.

The Department of Human Services (DHS) and the Department of Employment and Economic (DEED) will also review the
amount budgeted by the county for employment and tralning during calendars year 2013 and use thls amount as a guide
to determine whether the amount budgeted by the county for calendar year 2014 is reasonable.

If a financial hardship is approved, DHS and DEED will closely monitor county programs to ensure outcomes are achleved
and services are being dellvered consistent with state faw.

A NIDINNT A
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I. Budget

Click on the link below to review the 2014 MFIP allocations:

MEIP Consolidated Fund Support Services (PDF)

The percent will be calculated In the table, Also note:

o Total percent must equal 100.

¢ MFIP administration s capped at 7.5 percent unless the county is applying for an administrative cap walver. To
apply for the administrative cap walver, respond to the questions on Section H. Under Administrative Cap Waiver.

o If “other" Is used, briefly describe the line item.

2014 Budget

Budgeted Amount Percent Line Items

} 25,678.00 11.47%  Employment Services (DWP)

i ) 1;5,3(?100 51.36% Employment Services (MFIP)

! © 35,000.00 15.63%  Emergency Services/Crisis Fund
15,646.00 6.99%  Adminlstration (cap at 7.5%)
32,661.00 14.56% Income Maintenance Administration

0.00% Other1 '

0.00% Other2 |
$223,926.00 100.00% Total

2015 Budget
Budgeted Amount Parcent Line Items
0.00% Employment Services (DWP)

0.00% Employment Services (MFIP)
0.00% Emergency Services/Crisls Fund
0.00% Administration {cap at 7.5%)
0.00% Income Malntenance Administration
0.00%  Other1 !
0.00%  Other2 !

$0.00 0.00%  Totat

In the budget table, Indicate the amount and percentage for each item listed for the budget line items for calendar years 2014-2015.
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Certifications and Assurances

Public Input
Prior to submission, did the county solicit public input for at least 30 days on the contents of the agreement?
C No (& Yes

Was public input received?
@ No ( Yes

If received but not used, please explain, 4000 characters remainiag

Assurances

It Is understood and agreed by the county board that funds granted pursuant to this service agreement will be expended for the purposes
outlined In Minnesota Statutes, section 2563; that the commissioner of the Minnesota Department of Human Services (hereafter
department) has the authority to review and monitor compliance with the service agreement, that documentation of compllance will be
avallable for audit; that the county shall make reasonable efforts to comply with all MFIP requirements, Including efforts to Identify and
apply for avallable state and federal funding far services within the limits of avallable funding; and that the county agrees to operate MFIP
In accordance with state law and federal law and guldance from the department.

Federal Funding Sources
The catalog of Federal Domestic Assistance (CDFA) Numnber Is 93.558 - Temporary Assistance for Needy Families (TANF)
The Award number for the period of January 1, 2014 - December 31, 2014 is 2014G996115.

Service Agreement Certification

[~ Checking this box certifies that this 2014-2015 MFIP Biennial Service Agreement has been prepared as required and approved by
the county board(s) under the provisions of Minnesota Statutes, section 256). In the box below, state the name af the chalr of the
county board of commissioners or authorized designee, their malling address and the name of the county.

DATE OF CERTIFICATION  NAME (CHAIR OR DESIGNEE) COUNTY

10/22/2013 Mark Wedel Altkin
MAILING ADDRESS ciry STATE  ZIP CODE
1209 2nd St NW Altkin MN . 56431

Save Your Work

To save your work, please click the SUBMIT button. Your Information will be i Sub lt]
saved, and you can come back to the form any time befare October 15, 2013. I.__,':'_,_m_ b
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